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€@ RowanUniversity

6 REASONS NJ EDUCATORS CHOOSE
ROWAN UNIVERSITY

Rowan University is a leading force in preparing professionals who use knowledge to transform our global society.

 Discounted tuition for NJ Teachers through NJTOP

* More than 40 graduate-level programs in education

* Flexible course formats including online, on-campus, or hybrid

« Small class sizes with high level of interaction between students and faculty
« Practical, hands-on experiences and service-learning opportunities

» 100-year history of preparing educators

Whether you plan to move into administration, excel in the classroom, teach special education, or promote
student well-being, Rowan University can help you achieve your goal.

Browse our programs and get started today!
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20 | AMISTAD IMMERSIVE FIELD TRIP EXPERIENCES

The story of slavery and the Underground Railroad in New Jersey is one
of solidarity, where towns such as Lawnside, Paterson, Princeton, Newark
and others became places where African Americans could enjoy some
level of family, community, entrepreneurship, fellowship and freedom.
These locations can offer valuable opportunities for local research and
field trips to help students understand the full history of our state.

BY SARI ALBURTUS, SHAN BYRD, MUNEERAH HIGGS, TAMAR

LASURE-OWENS, TALENA LACHELLE QUEEN, TARIQ RAHEEM,
AND SUNDJATA SEKOU

Resources for your profession and your association

34 | CONNECTING
EDUCATORS WITH
HOLOCAUST EDUCATION
RESOURCES

NJEA Review Associate Editor Kathryn
Coulibaly spoke with Helen Kirschbaum,
director of the Esther Raab Holocaust
Museum & Goodwin Education Center
at Cherry Hill's Jewish Community
Relations Council, to discuss all the
center has to offer NJEA members and
their students.

28 | SICK LEAVE EXPANSION BILL SHOWS THAT
ELECTIONS MATTER

Your voice matters. When you talk with policymakers about an issue
that matters, your advocacy has an impact. The power of Lisa Rizziello’s
story led to a major new right for school employees—to use their sick
days to care for others. But such stories are less likely to make an impact
if you cannot get in the door to tell them. Riziello’s story, and those of
countless other members, serve as an example of why elections and
endorsements matter.

BY FRANCINE PFEFFER AND PATRICK RUMAKER
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37 | THE DIFFERENCE ONE PERSON CAN MAKE

In a darkened auditorium at Egg Harbor Township’s Fernwood Middle
School, Jeff Zeiger stands in front of 150 silent middle school students.
He is there to tell them the story of how one man saved his family during
the Holocaust. Zeiger tells his family’s story not only as a history lesson,
but to help students recognize anti-Semitism and overcome intolerance
and bullying.

BY KATHRYN COULIBALY

38 | ESP MENTORING IN OLD BRIDGE

With a boost from an NEA grant, 2022 NJEA Educational Support
Professional (ESP) of the Year Nancy Cogland is leading the implementation
of an ESP mentoring program in the Old Bridge School District. Cogland
believes the program will make the district an attractive place for ESPs to
work, will help retain staff and improve educational outcomes for students.

BY KATHRYN COULIBALY
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Student Loan relief
available

New Jersey teachers who work in high-need fields in
eligible schools qualify for student loan relief
of up to $5,000 per year and $20,000

over four years. See Page 8 for details.

Amistad
field trip

experiences

The authors of this month’s cover story, Amistad
Immersive Field Trip Experiences, gathered in Lawnside
to explore the borough’s unique history. From left:
Tamar LaSure-Owens, Sari Alburtus, Muneerah Higgs,
Talena Lachelle Queen, Tariq Raheem, Shan Byrd and
Sundjata Sekou.

Source: New Jersey Higher Education Student
Assistance Authority
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Message

Teaching history to create a better future

New Jersey has the distinction of being the “Crossroads of the American
Revolution,” and while we are proud to bear that title, we know that our
history is so much more than that.

Knowing and understanding our history is critical to our identity—as New
Jerseyans, Americans and human beings. It impacts how we relate to others
and the kind of future we want to build.

But history has become a fraught topic for some, and it's important
to look at why. Confronting the dark chapters of human history is not a
uniquely American obligation. It's something that everyone on the planet
must grapple with in order to create a future that is free, just, mutually
respectful and compassionate.

As NEA President Becky Pringle wrote, “Teaching all of our children—
regardless of their race or ZIP code, whether Native or newcomer—means
teaching them the truth.” That is important because we are a nation founded
on ideals of freedom, liberty and democracy that students should learn
to celebrate. We are also a nation that has too often fallen short of those
ideals in ways that students should understand, so we can all do better in
the future. Teaching the truth isn’t comfortable, but it's critical to becoming
the more perfect union that our constitution calls us to pursue.

Teaching the truth requires us to be honest with ourselves and our students.
It requires a deft touch to ensure that discussing difficult issues is done in a
way that is thoughtful, sensitive and age-appropriate, but never obscures
the reality.

New Jersey has been at the forefront of bringing honest conversations
to our classrooms with the Holocaust, genocide, human and civil rights and
Amistad curricula. In 1994, Gov. Christine Todd Whitman signed legislation
mandating the teaching of the Holocaust and genocide. In 2002, Gov. Jim
McGreevey signed the Amistad law, requiring public schools to implement
materials and texts that integrate the history and contributions of African
Americans and the descendants of the African Diaspora. In 2023, Gov. Phil
Murphy strengthened the law by signing legislation that separated the
Amistad Commission from the Department of Education and provided a
separate line item for funding. NJEA strongly supported these changes.

NJEA is proud to be part of the conversation about how and when we talk
to students about our shared history, and, as always, we are working with
parents, boards of education, administrators and other stakeholders to do so.

In this issue, we share two articles that touch on how and when we talk
to students about the Holocaust and New Jersey’s role in slavery and
its abolition. At the NJEA Convention on Nov. 9 and 10, there will be
many workshops where educators can learn more about these topics and
others, including a workshop titled “A Celebration of the History of New
Jersey's Indigenous People.” We hope that these opportunities spark greater
conversations about our history and how we face it together so we can build
a better future for our students for generations to come.

PRESIDENT'S

OFFICERS ONLINE

PRESIDENT'S MESSAGE

SEAN M. SPILLER

Facebook

@SpillerforNJEA: Congratulations again to our 2023-
2024 New Jersey County Teachers of the Year! | had
the privilege of recognizing them at today’s Delegate
Assembly. It was exciting being able to celebrate
them and their exemplary teaching experience and
expertise.

On Sept. 9, NJEA President Sean M. Spiller posted
a group photo of the 2023-24 County Teachers of
the Year with him and his fellow NJEA officers and
leaders. He recognized the teachers of the year at the
beginning of the Delegate Assembly meeting where
each honoree received a certificate and a thunderous
round of applause from the delegates and guests.

STEVE BEATTY

Facebook

@SteveBeattyNJEA: Thanks to the members who
came out to the State Board to speak on behalf of
their profession and students! We must never be
silent!

On Sept. 6, NJEA Vice President Steve Beatty, NJEA
members and leaders testified before members of the
New Jersey State Board of Education. Any topic related
to education was welcomed. He used his time to share
the stories from some of the 40 school districts he
visited over the past year. He called on the State Board
members to listen to educators’ voices on issues such as
school climate and culture, student growth objectives
(SGOs), ESP issues, book bans and curriculum
challenges, educator recruitment and retention, school
safety, social emotional learning and educator wellness,
special education, and more.

PETAL ROBERTSON

Facebook

@PetalforNJEA: Today, | had the honor of swearing
in Joe Macaluso, the man that hired me for my
first public school job (it's a great story) and spend
time with the leaders of our Essex County retirees.
Congratulations to all of the newly sworn in ECREA
officers. Best of luck on your term.

On Sept. 6, NJEA Secretary-Treasurer Petal Robertson
posted a photo with several Essex County Retirees
Education Association (ECREA) leaders and newly
inducted officers. She had the honor of leading the
ceremony inducting them into office. She also listed
them in her Facebook post: President — Joe Macaluso;
First Vice-President — Clarence Osborne; Second Vice-
President — Perry Jackson; Recording Secretary — llene
Greenfield; Corresponding Secretary — Carla Hinds.
ECREA Treasurer Patricia Landon’s term began last year
and runs through this year.
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THE ADVOCATE

The ADVOCATE

RESOURCES FOR YOUR LOCAL ASSOCIATION

New Jersey Teacher Loan
Redemption program

E Applications open Nov. 1
Teachers who work in high-need
fields in eligible schools qualify for
student loan relief though the New
Jersey Higher Education Student
Assistance Authority (HESSA).
Under the New Jersey Teacher Loan

Redemption program, relief will amount to 25% of
principal and interest of a program participant'’s eligible
student loan expenses for up to four years.

Redemptions shall not exceed $5,000, in return
for each consecutive full school year of approved
employment service. The total loan redemption
amount for four years of program participation shall not
exceed $20,000.

Program eligibility
To participate in the program, an applicant:

Must be a New Jersey resident and maintain
residency in the state during program
participation.

Must not be in default on any eligible qualifying
loan.

Must be certified by the New Jersey Department
of Education to teach in New Jersey.

Must have been hired on or after Jan. 18, 2022,
to teach in a high-need field in an eligible school.
Must be employed in a high-need field in an
eligible school at the time of application.
Must not have been selected previously for
participation in the program.

Must enter into a written contract with HESAA
to participate in the program. The contract
shall specify the duration of the participant’s
approved employment service obligation, not to
exceed four school years, and the total amount
of loans to be redeemed by HESAA in return
for service.

For more information, including a list of eligible
New Jersey schools and application instructions, visit
hesaa.org/Pages/NJTLRPaspx or scan the QR Code.

Questions? Email LoanRedemption@hesaa.org.
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Help for educators affected by
Maui wildfires

Hawaii State Teachers Association members and staff
on the island of Maui were affected by the raging wildfires
that struck the historic town of Lahaina on Aug. 8. At least
20 educators have lost their homes to the flames while
others have had their classrooms destroyed. Some lost
both. Visit bit.ly/hstaj-maui to learn how you can help.

Honor a colleague on Veterans Day

NJEA provides a special certificate of appreciation for
members who have served in the U.S. military.

If you plan to present the certificate in person at an
association meeting, Veterans Day assembly or other
event, email the veteran’s name, local association and
your postal address to Meredith Barnes at mbarnes@
njea.org by Oct. 21.

If you prefer to have the veteran receive the certificate
directly in their own postal mail, send the veteran’s name,
local association and the veteran’s postal address to Barnes
at the email address above.

Veterans breakfast at NJEA Convention

NJEA members who have served or are currently
serving in our military are invited to breakfast at the NJEA
Convention on Thursday, Nov. 9 at 8 a.m. To reserve your
seat, email Meredith Barns now at mbarnes@njea.org.

Plan now for American
Education Week

American Education Week—Nov. 13-17—presents an
opportunity to celebrate public education and honor
individuals who are making a difference in ensuring that
every child receives a great public education.

The National Education Association was one of the
creators and original sponsors of American Education
Week. The first observance was held in 1921, with NEA
and the American Legion as co-sponsors. A year later, the
then-named U.S. Office of Education joined the effort as
a co-sponsor, and the PTA followed in 1938.

Visit nea.org/aew to learn more about American
Education Week and to find resources that will assist in
planning your local or county association’s celebration.



admission pol

Travelers Insurance to become
NEA/NJEA endorsed insurance
provider

California Casualty exiting New Jersey

California Casualty, the NEA/NJEA endorsed provider
for auto and home insurance, has informed NEA Member
Benefits that it will exit New Jersey and many other states.
After an extensive process over the summer, NEA Member
Benefits has selected Travelers Insurance to be the new
NEA-endorsed provider for auto and home insurance.

California Casualty is required by the New Jersey
Department of Banking and Insurance (NJDOBI) to notify
all policyholders of its intent to withdraw from the state.
While that notification is not a nonrenewal notice for
existing policyholders, NEA Member Benefits will be
emailing California Casualty policyholders to explain the
notice.

The letter that policyholders should have received
from California Casualty in late September or early
October is not a nonrenewal letter. It is a regulatorily
required notification to ensure policyholders are aware
of California Casualty's intent to withdraw from New
Jersey. No immediate action is needed by policyholders,
and there is no impact to them until they get their formal
notice of nonrenewal.

THE ADVOCATE

California Casualty has proposed to NJDOBI that its
nonrenewals will begin with policies with expiration dates
on or after Jan. 1, 2024. Policyholders will receive a notice
of nonrenewal for their auto policy at least 60 days prior
to the policy expiration date and for their homeowner’s
policy at least 30 days prior to the policy expiration date.

Obtaining quotes from Travelers Insurance

For those members who wish to be proactive, below
are contact numbers for Travelers, the new NEA Auto and
Home Insurance partner. You can call to get a quote as
well as take advantage of any discounts you can get by
being an NEA/NJEA member.

Call Travelers Insurance, the new NEA-Endorsed Auto
and Home Insurance provider, for new auto or home
insurance quotes, as follows:

e For existing California Casualty policyholders, call
833-200-3559.

* For policyholders with carriers other than California
Casualty or Travelers Insurance, call 866-605-6045.

TEACHER LEADERSHIP

It’'s MORE IMPORTANT than ever!

The NJEA Teacher Leader Academy is a N.J. Department of Education
approved one-year 12 credit program* for candidates seeking to earn
the NJ Teacher Leader Endorsement. A new cohort opens in July 2024.

For further details, visit njea.org/tla.

Teacher leaders create new models of professional learning, develop new systems to monitor student
progress, connect with families and communities and advocate for the profession.

Join our program and collaborate with fellow educators who are finding ways to lead from the
classroom as they share ideas, support their colleagues, and work with school and district leaders to
create systemic change that will support high-quality teaching and learning.

y (TLA) admit
creed, national origin,

WEB: njea.org/tla
EMAIL: teacherleader@njea.org

12 credits offered through Thomas Edison State College

rship programs.

Academy

¢ njea
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BULLETIN BOARD

COOL STUFF

EMPOWER YOUR
STUDENTS TO PROMOTE
SAFE DRIVING

Educators like you play a pivotal role in shaping
responsible young drivers and passengers. Teenagers
face the highest risk of motor vehicle crashes, with
drivers aged 16 through 19 being three times more
likely per mile driven to be involved in a fatal crash than
other age groups. Fortunately, in New Jersey, there's
a proven way to enhance driving safety among teens,
that starts in the classroom.

The Brain Injury Alliance of New Jersey's (BIANJ)
Champion Schools Program is a research-based,
peer-to-peer program that is proven to increase
awareness about graduated driver license (GDL) laws
and safe driving, resulting in actual changes to driving
behaviors. In its 14th year, the Champion Schools
Program calls upon New Jersey'’s high schools to lead
the charge in crafting campaigns that champion safe
driving practices. Campaigns can include topics such
as seat belt safety, distracted driving, pedestrian safety
and more. Participating schools are provided a $1,000
stipend and the necessary tools and support to execute
their impactful campaigns. Schools come together in
May at Six Flags Great Adventure, and the top three
winners each receive $10,000.

In the Champion Schools Program, students creative
energy and enthusiasm take center stage. While
teachers are instrumental, their role is one of guidance
and support. Students are the driving force behind
this campaign, channeling their creativity and passion
into promoting engaging campaigns. Teachers play a
crucial role by providing mentorship and expertise,
empowering students to lead and positively impact their
communities. Together, educators and students create
a powerful partnership that forges responsible driving
habits and creates a safer environment on the road.

To apply or to learn more about how teachers impact
teen driving safety through the Champion Schools
Program, visit jerseydrives.com/champion-schools or
email koconnor@bianj.org.

Together, we can shape responsible young drivers
and ensure the safety of our students.
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COURTROOM
\ NEWS REPORTER
S— COMPETITION

The New Jersey State Bar Foundation has created
a new contest: the Courtroom News Reporter
competition. New Jersey high school student journalists
will cover high school mock trials in their counties.
Their articles must describe courtroom presentations
by their schools’ mock trial teams or other teams to
which they will be assigned if their schools do not
participate in the Vincent J. Apruzzese High School
Mock Trial Competition.

Register to enter the competition by Oct. 27, 2023,
at mocktrial.njsbf.org. Article submissions are due after
each county competition.

Afree webinar to help teachers prepare their students
for the Courtroom News Reporter Competition, led by
former legal affairs reporters, will be held on Tuesday,
Oct. 17, from 10to 11 a.m. Professional development
credit will be provided. Visit mocktrial.njsbf.org for
more information and to register.

CHECK OUT THE FALL
2023 EDITION OF THE
LEGAL EAGLE

The fall 2023 edition of The Legal Eagle, a legal
newspaper for kids, is now available. The issue,
published by the New Jersey State Bar Foundation,
includes kid-friendly articles on lowering the voting age
in New Jersey, Ticketmaster’s practices and how young
is too young when it comes to working. Order copies
for classrooms at publications.njsbf.org.



BULLETIN BOARD

A+ EFFORT

NEW JERSEY DANCE EDUCATORS SELECTED FOR
NATIONAL PROJECT WITH CONNECTED ARTS NETWORKS

Rebecca Visintainer

In January, the Connected Arts Networks (CAN)
announced the selection of 70 teacher leaders in visual
and media arts, theatre, music, and dance. Of the 17
dance teachers named nationwide, two are New Jersey
educators and NJEA members. They are also members
of the National Dance Education Organization (NDEO),
which identified them for CAN's teacher leader program
in May 2022.

Rebecca Visintainer is a dance educator at North
Plainfield middle and high schools. Elizabeth Zwierzynski
is a dance educator at Trenton High School.

CAN brings together dance, theater, music and art
educators nationwide to build a sustainable model of
professional learning seeking to strengthen pedagogy,
instruction and leadership skills. The work is grounded in
developing best practices in equity, diversity, inclusion, and
social-emotional learning in order to serve students better.

These 70 arts educators from around the country,
including Visintainer and Zwierzynski will spend the
next four years engaged in virtual professional learning
communities (PLCs) through one of the four partnering
arts education organizations: National Art Education
Association (NAEA), National Association for Music
Education (NAfME), Educational Theatre Association
(EdTA), and NDEO.

In the first year of the project, teacher leaders receive
specialized virtual training to build their capacity to address
social-emotional learning and equity, diversity and inclusion
within arts instruction. They will conduct action research

Elizabeth Zwierzynski

within virtual PLCs centered on problem solving for their
classrooms and deepening their own practice.

By equipping teachers with skills in these pressing
areas, CAN believes it can both support educators and
positively impact students. Members of the four initial
PLCs will begin to form and facilitate their own virtual
learning communities of arts educators and maintain
these communities of support until the end of the project.

For more information about CAN and NDEO Teacher
Leaders, visit the CAN website at bit.ly/arts-can.

CAN invites participants to next phrase in
PLCs

CAN invites educators in visual/media arts, music,
theater, and dance to apply to be part of a professional
learning community. Right now, CAN is recruiting up to
600 arts educators—150 per art form—to serve as PLC
participants. These PLCs will meet virtually each month
of the school year from January 2024 through June 2026
and will focus on professional learning in the areas of
equity, diversity and inclusion; social emotional learning;
and teacher leadership through standards-based arts
instruction.

Connect with colleagues nationwide through online
Professional Learning Communities. Together through
the arts, we CAN make a difference in student learning!

Visit arteducators.org/promo/can to apply. The deadline
is Oct. 16.
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HELP PROTECT YOURSELF AND YOUR LOVED ONES

To enroll, call your
EIS account executive at
800-727-3414, Option 3, or visit
www.educators-insurance.com.
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For more
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Get to know Wilmington University
at an event that fits your schedule.

Weekly Webinars or Seasonal Open Houses
Learn about WilmU programs, admissions, funding options,
transferring credits and more!

NEXT OPEN HOUSE: OCTOBER 18

Join us online or in person and save on your application fee!
WILMU.EDU/EVENTS

A WILMINGTON
S UNIVERSITY"
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EDUCATIONAL SUPPORT PROFESSIONALS
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An advocate in and outside the classroom
Meet 2022 Sussex County ESP of the Year Nancy Richeda

Wantage Elementary School paraprofessional Nancy
Richeda fell in love more than 27 years ago.

“I was babysitting at home when my children were
young, and | decided | didn’t want to do that anymore,”
Richeda said. “A good friend of mine told me to come
work at the school. | went in, and | immediately fell in love
with the autistic population. | was with them for about
eight years before | was transferred, but fortunately, I've
been with a great teacher, Jess Musilli, for a little over 18
years. We have a great relationship, so they never break us
apart. They even moved us from one school to another.”

Early on, Richeda was approached about being an
association representative, helping to advocate for
members and provide information and support.

“l went from association rep to building vice president
to treasurer to being on the negotiations team,” Richeda
said. “Contract after contract, | worked with Pam Niles,
the NJEA field representative at the time. After about
10 years, she suggested that | would make a good NJEA
Consultant, but | didn't even know what a consultant did.
I had only ever worked with field representatives. She told
me what it would entail and | thought, ‘I can do that!"”

For more than 10 years, Richeda has been an NJEA
consultant, assisting local associations, providing training,
and bringing back a wealth of knowledge to her own local
association.

“Your own local association is your own little world, but
when you meet people from all over the state, you see
what everyone else is going through,” Richeda said. “You
might think you have the worst board or principal, but
then you see what everyone else is dealing with. NJEA
is really there to help its members and support them. A
lot of people aren‘t aware of everything NJEA is doing
for them.”

Richeda is proud to be the 2022 Sussex County
Educational Support Professional (ESP) of the Year, and
believes that more recognition should be paid to ESP
members.

"Our support staff doesn’t get the support they

2022 Sussex County ESP of the Year Nancy Richeda speaking
at the NJEA Educational Support Professionals Conference in
February 2022.

Your own local association
is your own little world, but
when you meet people from all
over the state, you see what
everyone else is going through.

deserve,” Richeda said. “They aren't respected enough.
People act like anyone can do these jobs, but that couldn’t
be further from the truth. | see what the people in my
district do, and what ESPs in other locals are contributing.
Our unions are strong because of the contributions of
every member in our associations.”

Richeda was previously honored with the NJEA Career
Achievement Award for ESP. She was touched by all of
the nomination letters, but one, in particular, stood out.

“It was written by the parents of a student who had
since passed away,” Richeda said. “Every year, her family,
friends and | celebrate her birthday. Some of these special
education kids just grab your heart and never let go, and
she was one of them. That was a nice honor.” &
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LAW AND YOU

Attorney general provides guidance on

discrimination in school discipline

By David Bander, Esq.

The New Jersey Attorney General's Office on Civil
Rights, in collaboration with the Department of Education,
recently published enforcement guidance concerning the
potential for discriminatory practices in student discipline
based primarily on race, national origin, religion, gender,
sexual orientation and disability. The materials are the
result of an Interagency Task Force to Combat Youth Bias
convened by Gov. Phil Murphy.

The guidance is intended to provide district
administrators, students, school boards, parents and
other stakeholders with information on how to prevent
students from receiving discriminatory discipline. In
addition to data on the variation in student discipline based
on legally protected classes, the guidance explains how
school district disciplinary policies and practices should
be reviewed to ensure that they are compliant with the
Law Against Discrimination (LAD).

Some students experience harder discipline than others.
State data reveals that Black students are suspended at 3.3
times the rate of white students, and Latino and multiracial
students are suspended at 1.5 times the rate of white
students. Students with disabilities are suspended at 1.7
times the rate of their nondisabled peers. And although
there is no NJ-specific data, national figures indicate
that LGBTQ+ students are suspended at 1.7 times the
rate of their non-LGBTQ+ peers. The guidance notes
that these disparities have “profound and long-ranging
consequences,” including loss of instructional time, lower
graduation rates and lower earnings in the job market.

Discriminatory intent and discriminatory
impact

Schools may be held accountable for two types of
disciplinary discrimination. The first is differential treatment,
where a student is disciplined more severely because of a
protected characteristic. The second is disparate impact,

A policy that authorizes educators to restrain students
with disabilities, but not their nondisabled peers, would be
one that, on its face, shows discriminatory intent. It treats
disabled and nondisabled students differently.

A disciplinary policy could also show discriminatory
intent if it penalizes something that is “intertwined or
closely associated with” a protected characteristic. For
example, a dress code that penalizes students for wearing
their hair in a way that is closely associated with a racial
or religious group would violate the LAD.

Finally, a school policy may show discriminatory intent
if it is enforced differently where students have engaged
in the same misbehavior.

Examples of discriminatory impact include disciplinary
policies that negatively affect members of a protected
class disproportionately. This is typically shown through
statistical evidence—for example, if African American
students make up 20% of a student population, but 30%
of all law enforcement referrals, then the school’s policy
has a disparate impact on African American students.

Other policies with a discriminatory impact include most
“zero-tolerance” disciplinary policies and policies that
permit severe punishment for minor infractions, because
studies have generally shown that they are in practice
imposed unequally.

The guidance provides clear suggestions on how
disciplinary policies should be consistently applied. It
compels districts to ensure that students receive the same
discipline for engaging in the same misconduct and that all
employees are properly trained on the nondiscriminatory
enforcement of disciplinary policies, including a discussion
of implicit or unconscious bias. Districts are required
to take proactive steps to identify policies that may be
contributing to disparities. &

which applies where a neutral practice or policy leads to
students with a protected characteristic being disciplined
more severely than other students.

The 2020 Report of the Interagency
Task Force to Combat Youth Bias,
which formed the basis for much of
the AG'’s guidance, is helpful for local
association and districts to review.
You can find it through this QR Code
or at bit.ly/3Pdu0XI. For additional
resources, reach out to your NJEA
UniServ field representative who can
connect you with the appropriate
NJEA staff.

David Bander is an associate director of NJEA Legal
Services and Member Rights in the NJEA Executive
Office. He can be reached at dbander@njea.org.
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EDUCATION NEWS

NJEA Report

A large delegation of NJEA members lobbied for public education on July 20. They met with the entire New Jersey
Congressional Delegation or their staff, including Rep. Rob Menendez Jr. (center) who represents New Jersey's 8th
Congressional District.

NJEA members advocate for school funding, ESPs

in the nation’s capital

The NJEA Congressional Contact Committee (CCC)
hosted a lobby day in Washington, D.C. on July 20,
drawing members from across the state. Composed of
CCC and Government Relations Committee members,
NEA Directors, and members of county Legislative Action
Teams, the group went to Congress to demand more
resources for our schools and fair treatment for educational
support professionals (ESPs).

Over the course of 24 hours, members met with the
entire New Jersey Congressional Delegation or their
staff. Of primary concern was a just-introduced budget

16 NJEA.ORG

proposal in the U.S. House of Representatives to slash Title
| education funding by 80%. NJEA members demanded a
reversal of these cuts, which would cost over $300 million
in lost funding for New Jersey’s public schools.

Members also promoted the ESP Family Leave Act,
which would close an unconscionable loophole in federal
family leave that makes large numbers of ESP members
ineligible for the benefit. Members secured new co-
sponsorships of the law during the lobby day.

With more work to do, the advocacy will continue with
lobby days throughout the year.



EDUCATION NEWS

The New Jersey Chinese Teachers Association

“Language Brings Us Together”

| Lsiguags
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NJCTA Conference presenters with NJCTA's president and vice presidents. From left: Noemi Rodriguez-Grimshaw (Pascack
Valley Regional), Dongdong Chen (Seton Hall University), NJCTA President Shihong Zhang (Glen Ridge), NJCTA Vice
President Linlin Hu (Linden), Anahita Keiller (Old Bridge), Shagun Kukreja (Newark), Lening Wang (Columbia University),
Jenny Yang (Rutgers University), Jing Wang (Princeton University), NJCTA Vice President Shanman Liao (Old Bridge). Liao

is also the 2023 NJCTA Teacher of the Year.

Centered on the theme, “Language Brings Us Together,”
the New Jersey Chinese Teachers Association (NJCTA)
hosted a conference on Sept. 2 at Montclair State
University, drawing scores of Chinese and Chinese-
language educators. The conference emphasized culturally
responsive education, student engagement and technology
integration.

“It was a wonderful day to kick off the new school
year with almost 100 educators, moon cakes, teas, guest
speakers from Princeton University, Columbia University,
Rutgers University, Seton Hall University and top K-12
educators from 16 schools,” said NJCTA Chair Shihong
Zhang, a founder of NJCTA.

Morning workshops, moderated by world language
teachers, focused on effective teaching strategies.
Afternoon breakout sessions addressed Chinese culture,
artificial intelligence and various apps and useful products
for Chinese language instruction.

“We have featured many established, well-known
language educators,” said Linlin Hu, an NJCTA vice chair
and a Linden Education Association member. “We got
together to brainstorm, recharge and reenergize to get
ready for the new school year.”

Among the attendees was NJCTA Teacher of the Year
Shanman Liao. The Old Bridge Education Association
member is also a vice chair of NJCTA.

Paterson Education Association member Tracy
Chuan-chu Hong Syz proudly shared that she and her
colleagues applied for and received an NJEA Frederick L.
Hipp Foundation for Excellence in Education grant titled

“Opening the Door to Asian Cultures.” The grant will
fund an International Club that recognizes the diversity
of the Asian American and Pacific Islander communities
and their contributions to American society with a goal
of educating students, building self-esteem for AAPI
students, addressing harassment and hate directed toward
the community and creating a bias-free school climate.

“I am proud and honored to have this opportunity to
promote Asian culture in my school district,” said Hong Syz.

NJCTA was established in September 2021. Its mission
is to promote the study, teaching and research of the
Chinese language and culture at all grade levels in New
Jersey and to provide a platform for Chinese instructors
to share and exchange instructional experiences, ideas
and information.

Workshops addressed Chinese culture, artificial
intelligence, and various apps and useful products for
Chinese language instruction.
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STEAM Tank returns to the NJEA Convention

At the 2023 NJEA Convention, the New
Jersey School Boards Association (NJSBA) will
once again present the STEAM Tank High School
Challenge Showcase.

Facilitated by teachers and advisers, the
STEAM Tank Challenge encourages students to
work collaboratively. They identify and develop
innovative solutions to issues such as climate
change, societal problems, and situations that
need resolution in our schools, communities,
state, nation and around the globe.

STEAM Tank is open-ended to maximize
student creativity and to allow students to
take the challenge in any direction they wish.
Students, no matter what they create or
problem-solve, must learn to consider the impact
of environmental and climate change, whether
direct or indirect.

The STEAM Tank Challenge has elementary,
middle, and high school participants. The
challenge took place over the course of the
spring and includes regional and state-level
rounds of competition. Each level has a first,
second and third-place prize.

You can meet the student STEAM
entrepreneurs as they dazzle the NJEA
Convention with their award-winning inventions
and ideas. You'll find them on Digital Boulevard
on Thursday, Nov. 9.

Research confirms benefits of
STEAM Tank

Working through the Rutgers School of Public
Health, researchers conducted a survey in early
2023 of teachers and administrators who served
as STEAM Tank coaches. The New Jersey Safe
Schools Program conducted the survey in
collaboration with staff of the NJSBA STEAM
Tank Challenge and New Jersey Audubon.

The objective was to capture the coaches’
experiences with STEAM Tank during years
2021-2022, as presented as a virtual program

g —w—"
during COVID-19. Based on their responses, the LAl '”f "

NJSBA STEAM Tank Challenge was found to be Top: A STEAM Tank team from Aldrich Elementary School in Howell
Township took first prize in 2019.

a successful educational enrichment experience
for students throughout New Jersey.

You can read more about the survey and its
analysis at njea.org/STEAMTank-survey.

Middle: STEAM Tank competition winners receive congratulations at
the 2019 NJEA Convention.

Bottom: STEAM Tank teams from Howell Middle School South are
recognized for their accomplishments at the 2019 NJEA Convention.
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NJEA celebrates three cohorts of teacher leaders

Three cohorts of graduates from the NJEA Teacher Leader Academy gathered with NJEA staff and former NJEA President

Marie Blistan to celebrate the academy’s success.

On Aug. 21, the first three cohorts of the NJEA Teacher
Leader Academy gathered for a festive luncheon at the
Princeton Marriott at Forrestal to celebrate their completion
of the program. Former NJEA President Marie Blistan
reflected on the role that NJEA played in the creation
of the Teacher Leader Endorsement. Richard Wilson, the
coordinator of the Teacher Leader Academy, reflected
on the incredible variety of ways in which the graduates
have leveraged their influence and their leadership in their

schools, their districts and on any number of statewide
academic initiatives.

The Academy has graduated 45 candidates who have
earned the Teacher Leader Endorsement from the New
Jersey Department of Education. For more photos from
the event, visit flickr.com/njea/albums.

For more information about the academy, visit
njea.org/tla or visit the Teacher Leader Academy booth
at this year’s NJEA Convention.

Former NJEA President Barbara Keshishian passes

NJEA is mourning the passing
of former NJEA President Barbara
Keshishian, who died on Aug. 19.
Keshishian, who served as an NJEA
officer from 2001 to 2013, held
the position of NJEA president
from 2009 to 2013. A high school
mathematics teacher in New

Milford, Keshishian previously served as the president of
the New Milford Education Association and president of
the Bergen County Education Association, among many
other leadership roles.

“Barbara served NJEA members for many years with
dignity and integrity,” said NJEA's officers, President Sean
M. Spiller, Vice President Steve Beatty, and Secretary-
Treasurer Petal Robertson, in a joint statement. “She was
deeply committed to protecting and advancing the rights
of school employees. She believed in the importance
of the work we do, because she knew that respect for
school employees was a prerequisite for strong schools
and successful students.”

Keshishian served as the first chair of NJEA's Pride in
Public Education Committee and helped spearhead the

campaign to share the good news about New Jersey’s
public schools. She took her commitment to public
education very seriously and felt firsthand the power it
has to change lives.

“Her advocacy made her a great leader, but her kindness
and compassion made her an even better mentor, colleague
and friend,” the officers said.

In a 2009 interview, Keshishian said, | believe 100%
in public education—it’s what makes this country strong.
When public schools are attacked, | take it personally.
It's a shame there's not enough time to sit with everyone
and change minds one at a time. | know we'd be able to
convince people of all the good things we do.”

Throughout her career in public education—as a teacher,
union member, leader and advocate—Keshishian did her
best to change minds and lives by emphasizing the value
of great public schools.

Keshishian was a proud graduate of St. Peter’s College
in Jersey City. A scholarship is bestowed every year in
her honor to a graduating senior at New Milford High
School. To learn more about Keshishian'’s life and legacy,
read this September 2009 NJEA Review interview found
at njea.org/Keshishian.
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AMISTAD IMMERSIVE
FIELD TRIP EXPERIENCES

Honor Amistad, teach the truth,
speak the truth, spread the truth

by Sari Alburtus, Shan Byrd, Muneerah Higgs, Tamar LaSure-Owens,

Talena Lachelle Queen, Tariq Raheem, and Sundjata Sekou

e-Ow n'Byrd, Talena Lééh_é-lle'at;celen, Sari: 53

g / Al irtus; and Sundjata Sekou stand with the plaque commemorating the Peter Mott House
20 NJEA.ORG '-'3 /% ' Underground Railroad Museum'’s place on the National Register of Historic Places.




“Why didn’t I know this history?”

The Dutch arrived in Bergen (now Jersey City) in 1660
with enslaved Africans. Although the area had been
inhabited by the Lenni Lenape for thousands of years,
the English claimed the colony for themselves in 1664.
Enslaved Africans were brought to the colony that became
New Jersey from West Africa and the Caribbean through
ports in New York and Perth Amboy. Slavery in New Jersey
became entrenched and white families with names like
Berkeley, Carteret, Beverwyck, Morris, Livingston and
Schuyler became wealthy and powerful.

By 1830, New Jersey was home to 67% of the entire
enslaved northern population in the United States of
America. New Jersey became known as the slave state
of the North. New Jersey went on to become the last
northern state to ratify the 13th Amendment outlawing
slavery. The last 16 enslaved people in New Jersey were
not freed until 1866—three years after Lincoln signed the
Emancipation Proclamation.

In order to address this historical injustice,
Assemblywoman Shavonda E. Sumter has sponsored a bill
in each session of the New Jersey Legislature since 2018
to establish the “New Jersey Reparations Task Force.”
This task force would “research, write, and publish a
report, providing a historical and current case for state-
based reparations.” The report would also outline what
reparations would look like in New Jersey. The Democrat-
led New Jersey Legislature has neglected to move the bill.

Guess where | didn't learn this history?
I did not learn it in my New Jersey
elementary, middle and high school
classes or in the two universities |
attended. | feel anger, sadness, and
disappointment in our New Jersey
educational journey because this history
was erased and kept from us.

- Sundjata Sekou

Sari Alburtus is an NJREA member who retired from
the Howell Township School Disrict. Shan Byrd is a
teacher in New Brunswick. Muneerah Higgs is an NJREA
member who retired from the Lawnside School District.
Tamar LaSure-Owens is a teacher in Pleasantville. Talena
Lachelle Queen is a teacher in Paterson. Tariq Raheem
and Sundjata Sekou are teachers in Irvington.

The authors stand outside the Peter Mott House
in Lawnside, one of many historic locations in
Lawnside that students and educators can visit
to learn more about our history.

Amistad Mandate: Every city has an
Underground Railroad story

The Amistad Mandate became law in New Jersey in
2002. It calls for the history of African Americans to be
taught from kindergarten through twelfth grade. Many
teachers have participated in Amistad workshops. Some
educators have researched and collaborated to actualize
the Amistad mandate in their classrooms.

Many more educators are unaware of the mandate and
were never trained on how to infuse New Jersey's African
American history into their content area. Consequently,
many educators have found it difficult to implement the
Amistad mandate.

The writers of this article organized and met with NJEA
Executive Director Kevin Kelleher and Deputy Executive
Director Denise Graff Policastro to impress upon them
the importance of this work. The outgrowth of those
meetings are Amistad immersive field trip experiences
with an Underground Railroad theme designed to engage
educators.

The Underground Railroad experience in New Jersey is
an American story of survival and determination to obtain
freedom. It's a story of collaboration with Black and white
abolitionists, who supported the network of safe houses
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where many people found refuge on their

Peter Mott House, looking into the cellar
journey for freedom.

Talena Lachelle Queen stands inside the




and travel routes through their resources, time
and expertise.

Participants in the Underground Railroad risked
their lives to help African Americans to be free and
found new ways to hide from slave catchers. The
story is one of solidarity and security where places such
as Lawnside, Paterson, Princeton, Newark and others
became places where African Americans could enjoy some
level of family, community, entrepreneurship, fellowship
and freedom.

Lawnside - a special place along the
Underground Railroad

In the late 1700s, an African American community called
Snow Hill was founded. It is now known as Lawnside, a
town born out of slavery. It was a secret hamlet for freedom
seekers, freedmen and a station on the Underground
Railroad.

This historic town has survived the dangers of the
Underground Railroad, the horror of the Civil War, the
abolition of slavery and the end of Reconstruction.

During the pre-Civil War period many freedom seekers
escaped the brutality of slavery by fleeing north along the
Underground Railroad. They found a safe place to live in
this “settlement for free people of color,” according to
the records of Snow Hill Church.

Lawnside’s favorable geographic features made it
welcoming from the start. Its mixture of large and small

MOUNT PEACE CEMETERY.

HAS BEEN PLACED ON THE
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Connecting
the past to the
present

NJREA member and Lawnside historian, Muneerah
Higgs shared a story about a formerly incarcerated
young African American man who had attended
a workshop about Lawnside and Juneteenth. He
was captivated by the rich history of resilience
and resistance he learned about the town, which
is revered for its protection of freedom seeking
humans.

Hearing the story led me to believe the young
man was able to connect with a greater sense of
himself, an identity that could not be caged, guilted
or oppressed.

Why? Because on some level he understood that
there were once people who walked on the very
same land as he, who refused to be regulated to
servitude, who were bold enough to aspire to a
higher purpose, and who quite possibly shared a
common ancestry with him.

My hope is that the young man continues his quest
for learning the history of the African experience in
and before America. It leads me to imagine what
advantages he might have had if he had been given
the opportunity to know the whole truth about the
fortitude of his ancestors. The town'’s history speaks
to their intelligence, ingenuity, perseverance and joy!

— Shan Byrd

The Underground Railroad
experience in New Jersey is an
American story of survival and

determination to obtain freedom.

Mount Peace Cemetery is an important part of American history.
At a time when Black people were not permitted to be buried in
the same cemetery as white people, the cemetery was founded
and became the final resting place for many area residents, as
well as Black soldiers from across the country. Honored veterans,
artists, professional athletes, labor leaders and many other
Americans rest here.
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trees standing close together with paths and long roads
made it difficult to find. People built log cabins scattered
in small clearings which were concealed from the roads.
Sitting high on a hill, the town resembled a fort settlement.

“It was a perfect place of secrecy which concealed its
inhabitants from the oppressors,” according to author
Charles Smiley.

Among several of Lawnside’s historic sites, the Peter
Mott House Underground Railroad Museum was the first
to be nationally recognized. Rev. Mott used his home as a
safe haven for freedom seekers. Other sites include Mount
Pisgah African Methodist Episcopal Church, Mount Zion
United Methodist Church, Mount Peace Cemetery and
Lawnside School.

We find Black joy in what our community has
accomplished, despite its past struggles. Lawnside’s
contributions to American history are too valuable to
be lost. Built on the belief in freedom, this history must
never be forgotten. Without it, the history of America is
inaccurate and incomplete.

You can arrange a school tour to the Mott House at
petermotthouse.org/Vvisit.

Paterson, the Underground Railroad and the
historian

Paterson is a historically rich place. The National Park
Service commemorated the Underground Railroad stop in
Paterson with a statue of two of the prominent conductors:
a white man named Josiah Huntoon and his friend, a free
African American man, William Van Rensalier.

The site is nestled between two fast-food franchises
across from Passaic County Community College. When
the “Network to Freedom” was in operation, the site
was a business owned and operated by Huntoon. Visitors
to the historic site can see the statues, ring the Liberty
Bell and read information about these two Underground
Railroad conductors.

Van Rensalier was one of many free African Americans in
Paterson during the time of enslavement. Others livedin a
community known as the African Shore. The African Shore
was built along the Passaic River. The site is unmarked and
is part of Paterson’s oral history.

Among his many interests, Paterson'’s local historian
Jimmy Richardson, shares his knowledge of the city’s
Underground Railroad site and the African Shore.

Richardson gave us a guided tour as part of our research
for the NJEA Immersive Field Trip Experience on the

e ! i ' Underground Railroad. Richardson is responsible for
obtaining historical recognition for several sites in Paterson,
including the Underground Railroad.

Bottom: Sundjata Sekou and his son, Kamau Campos-Sekou, visit the For more information about these sites visit nps.gov/
graves of one of the many soldiers buried at Mount Peace. pagr/index.htm.

Top: The authors learn more about the history contained in Mount
Peace Cemetery with volunteer caretaker Neil Butler.
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To learn more about the history of enslaved persons
and freedom, download Slavery at the Rivers Edge by
Jimmy Richardson from bit.ly/slavery-richardson.

To contact Great Falls National Historic Park, call
973-523-0370.

Background knowledge for students prior
to a trip

Field trips to museums and historical places are
meant to be informative, engaging and exciting. It's
important for students and teachers to be prepared
and knowledgeable about the museums and historical
places they will visit prior to going.

Learning begins in the classroom with intentional
lesson planning that allows time and brave spaces for
students to further their intellectual development and
understanding and to conduct research with their peers.
These brave spaces allow students to process their
emotions, to make mistakes, to become thinkers and
problem solvers, and work together as a community.

Lessons on the Underground Railroad should include
the history of slavery in New Jersey, Underground
Railroad terminology and code words, primary sources,
documentaries of slave narratives, and people to know
such as William Still (the Father of the Underground
Railroad), Harriet Tubman, David Ruggles and Quaker
abolitionist Levi Coffin (the unofficial “President of the
Underground Railroad”).

Students should also analyze interactive maps of
Underground Railroad locations throughout New Jersey
to gain a realistic account of the distance and sacrifice
African Americans escaping to freedom endured. “New
Jersey Underground Railroad Stops: Black History
in the State of New Jersey,” by Maya Thomas and
Shashuana Anderson is one such map. It can be found at
bit.ly/ur-stops-nj.

Learn more about
Lawnside at
the NJEA Convention

Lawnside holds a unique place in the state’s
history as the only incorporated African
American municipality. The Lawnside Historical
Society promotes the borough’s heritage
founded by free Black people and fugitives
from slavery.

The society restored the Peter Mott House
Underground Railroad Museum, named for
the local preacher and Underground Railroad
agent, and has offered paid tours to families,
school groups and scholars for more than 22
years.

Online and in-person lectures, book talks,
workshops, and Underground Railroad
summer camps fulfill the society’s mission. The
young docent program launched this fall trains
middle and high school students as tour guides
while teaching them local history and the
stories of ancestors. The society is completing
projects in digitizing oral histories, records
and archival photographs documenting the
community’s past during the Civil War, World
War |, the Great Depression and World War Il
through the Civil Rights Movement.

“This history has been my passion for
decades in the classroom,” says Muneerah
Higgs, history educator and NJREA member.
“We have a responsibility to ensure students
and the community learn it, appreciate and

Tariq Raheem asks about the
history of Lawnside, which at one
time had its own train station.

share it.”

Higgs brings her special knowledge to
curriculum development and presentations
on multiple topics. She is also a member of the
UGRR Immersive Experience Writers Group,
which is available for presentations.

Learn more from Higgs and other society
members at the NJEA Convention Booth 1543
on the Exhibit Hall floor.

Arrange a school tour to the Mott House
at petermotthouse.org/visit.

OCTOBER 2023 25



Muneerah Higgs plays a video on the history of the Peter Mott House, and the long process it took to save it 