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Tailor your learning to your needs!

Split your-day with two

2-hour sessions, including:

* Google Classroom

e Chromebook/Chromebook Apps

* Create Online Assessments using Google

* Makerspace
e Scratch
* Coding Across Content Areas
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This conference provides four hours of professional
development credit. Participants must attend all
sessions to receive a P.D. certificate.

techstock
()18 WEDNESDAY

JULY 25

A celebration of technology
and learning in the classroom.

Stockton University ® Galloway, NJ

Co-sponsored with Stockton University and the Southern
Regional Institute and Educational Technology Training
Center (SRIGETTC), and Stockton University Master of
Arts in Instructional Technology Program.

Continental breakfast & registration 8:15-9 a.m.
Day ends at 3 p.m.

PLE A SE NJEA will not
BRING YOUR provide any
OWN DEVICE! electronic devices.

Registration

Early bird: $25

(Early bird registration ends on May 24.)
After May 24: $35

NJSEA members: $25
Registration-ends‘on-June 22.

Online registration only
njea.org/techstock

If your school district is a member of the SRI&ETTC
Consortium, and wish to pay by using ETTC

hours, register online at www.ettc.net/calendar
KEYWORD: “techstock” Your account will be
debited 2 ETTC hours. If you require assistance,
contact the SRI&ETTC at 609-626-3850.

In order to receive a refund, cancellation must be made
by the registration deadline, June 22.

Contact Theresa Mura at 609-310-4255 to request
any special the'.lcal communication, dietary, or other
disability-related need upon registering.

You will be notified by e-mail or phone in the event of
cancellation.



LEFT: The principal of Las Americas School in Houston greets HVEA
members. Back (I-r): Jessica Babice, PE teacher; Marie Moreno, principal
of Las Americas; HVEA President Danielle Arias, orchestra teacher. Front
(I-r): Amanda Fertig, counselor; Barbara McCarty, media specialist, Mark
Chiu, math teacher. See Page 38 for the full story.
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ABOVE: NJREA member Edie Fulton, who served as president of NJEA from
2001-05 and from 1981-85, was honored at the April 11 meeting of the State
Board of Education. Appointed to the State Board by Gov. Jon Corzine,
Fulton served on it from 2007 to 2017. A retired Lakehurst teacher, Fulton
has been serving the profession, and New Jersey’s public school students, for
over 50 years. From left: Acting Commissioner of Education Lamont Repollet,
Fulton, and State Board President Arcelio Aponte.

LEFT: NJEA launched a round of PRIDE in Public Education ads statewide
on TV and online in April. This campaign highlights the key role that school
nurses play in keeping students healthy and learning. It features NJEA
member Sue Scalgione, a school nurse at Park Avenue Elementary School in
Freehold Borough. You can view the ad at njea.org/schoolnurses.
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Two of NJEA's largest locals, the Paterson Education
Association and the Jersey City Education
Association stood strong to reach contract
agreements with their respective school boards

in a challenging round of bargaining. Following a
one-day strike, JCEA reached an agreement with the
Jersey City Board of Education on March 18. PEA's
agreement with its board followed soon after. The
two local associations’ victories are evident on the
shirt worn by JCEA President Ron Greco (r) as he
stands proudly with PEA President John McEntee:
"Together We Rise — JCEA & PEA.”

A more detailed Review story of the agreements will
follow the locals' contract radification meet?gs.

Photo by Eric Jones,
President, Plainfield Education Association



Resources for your profession and your association.
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Paraprofessionals in Hamilton
Township, Atlantic County,
developed a program to fight
hunger in their community. The
program cuts food waste in
schools and protects the health,
safety, and dignity of people
leaving with food insecurity.

BY KATHRYN COULIBALY
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Students and staff in Edgewater
Park have been fundraising to
build a well in South Sudan for the
past two years. Near the end of
last year, they had an opportunity
to meet Salva Dut, the man whose
story inspired them to action.

BY KATHRYN COULIBALY
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38 | AFTER THE STORM

Following a brutal hurricane
season, the members of the
Hopewell Valley Educational
Support Professional Association
initiated a hurricane relief project
that grew to include members of
the Hopewell Valley Education
Association, the PTO, and district
administration.

BY KIMBERLY CRANE

22 | MARCH FOR THEIR LIVES

ON THE COVER:

Eileen O’Sullivan is a
paraprofessional and member
of the Hamilton Township
Education Association in
Atlantic County. She and her
colleagues run a program
called No Food Left Behind
that makes sure wrapped food
isn't wasted. See Page 25.

PHOTO BY
KATHRYN COULIBALY



Editorial Director ~ Steven Baker
Editor Patrick Rumaker
Associate Editor  Kathryn Coulibaly
Art Director Jennifer C. Marsh
Graphic Designer  Tara M. Buck
Advertising Liz Murphy

EDITORIAL & PUBLISHING OFFICES
The New Jersey Education Association
Review (ISSN-0027-6758) is an official
publication of the New Jersey Education
Association, published monthly 10

times a year, September through June,
plus one special New Jersey Education
Association Review Convention issue,
which will be published in September.
Send correspondence relating to editorial
material, manuscripts, membership or
subscriptions to: 180 W. State St., PO. Box
1211, Trenton, NJ 08607-1211. Periodicals
postage paid at Trenton, NJ 08650

and at additional mailing offices. Email:
NJEAreview@NJEA.org

EDITORIAL COMMITTEE

Chairperson: Erin Howe, Gloucester Twp.
(Camden); Javier Fresse, Paterson EA;
Hussain Haqq, Trenton EA; Andrew Lewis,
Old Bridge Twp.; Maryellen McLeod,
Jefferson Twp. EA; Shari Mendelson,
Paramus EA; Kiersten Perks, NJEA
Preservice; Miriam Reichenbach, retired;
Tia Reid, Elizabeth EA; Roberta Rissling,
Franklin Twp. (Gloucester); Steve Tetrault,
Holmdel EA; Andrea Vahey, Toms River
Reg'l.

EXECUTIVE COMMITTEE

Atlantic: Elizabeth Miller; Bergen: Robert
LaMorte, Susan McBride; Burlington:
Andrew Jacobs; Camden: Kathleen Howley;
Cape May: Frank Toth; Cumberland:
Aaron P. Honaker; Essex: Kimberly Scott;
Gloucester: Christine Onorato; Hudson:
Ronald F. Greco; Hunterdon: Peter J.
Moran; Mercer: Heidi Olson; Middlesex:
Marilyn Weeks Ryan, Lois Yukna;
Monmouth: Victoria D. McKeon; Morris:
Charlotte Bayley; Ocean: Beverly Figlioli;
Passaic: Susan S. Butterfield; Salem: Susan
Maniglia; Somerset: Gayle Faulkner; Sussex:
Susan J. Davis; Union: Richard F. D'Avanzo;
Warren: Edward Yarusinsky; Ethnic Minority
at Large: Robin Holcombe; Higher
Education: Peter Helff; Retired: Judith C.
Perkins; Non-classroom Teacher: Francisco
C. Barquin; Immediate Past President:
Wendell Steinhauer

NEA State Directors: Christine Clark, Gayle
Faulkner, Anita Kober, Deanna Nicosia-
Jones , Andrew Policastro, Kimberly Scott,
Ann Margaret Shannon, Marilyn Weeks
Ryan; NEA Directors ESP-at-Large: James R.
Frazier and Ashanti Rankin

ADVERTISING
Advertising is printed as a service to readers
but does not imply endorsement.

POSTMASTER

Send address changes to:

New Jersey Education Association Review
Attn: Membership Processing
180 W. State St., P. O. Box 1211
Trenton, NJ 08607-1211

NEW JERSEY EDUCATION ASSOCIATION

REVIEW.

180 W. State St., PO. Box 1211, Trenton, NJ 08607-1211 e 609-599-4561 ¢ NJEA.org

President: Marie Blistan | Vice President: Sean M. Spiller | Secretary-Treasurer: Steve Beatty

NJEA STAFF

Executive Office: Edward Richardson, executive director; Steven Swetsky, assistant executive director; Gary Melton,
associate director; Matthew DiRado, human resources manager; Aileen O'Driscoll, managing attorney; David
Rosenberg, associate director, member rights; Deb Cornavaca, field rep., family-school involvement program; Bob
Antonelli, field representative, educational support professionals; Marguerite Schroeder, field representative, external
organizing; Deborah Cornavaca, Alfred Beaver & Donnie Johnson, temporary field representatives, field-based
organizing; Michael Saffran, field representative, leadership training/organizing; Jamie Valente, field representative,
membership & organizing development; Michael Rollins, field representative, organizing.

Business: Kristin Butler, accounting & finance manager; John Cottone, information systems manager; Karen Kryven,
comptroller, accounting & finance; Jose Cancio & Michael Caracci, associate directors, accounting; Damien McKeever,
membership processing manager; Richard Roche, Rick Nachbaur, Anthony Leuzzi, Donald Miller, Denise Hamilton,
associate directors, information systems.

Communications: Steven Baker, director; Wanda Swanson and Nello Ciccone, associate directors, video production;
Dawn Hiltner, associate director, organizing & coalition building; Patrick Rumaker, editor, NJEA Review; Kathryn
Coulibaly, associate editor, Diane F. Barry, editor, technology-related communications; Meredith Barnes, Christy Kanaby
& Matt Stagliano, associate directors, public relations; Jennifer Cohn Marsh, associate director, visual communications.

Government Relations: Ginger Gold Schnitzer, director; Marybeth Beichert, Beth Schroeder Buonsante, Michael
Flynn, Mike Giglio, Sean Hadley, Anna Hanzes, Francine Pfeffer & Osomo Thomas, associate directors.

Professional Development & Instructional Issues: Michael Cohan, director; Darryl Ensminger, Janet L. Royal, Rich
Wilson, Michael Ritzius, Camy Kobylinski, Amanda Adams, Chrissi Miles, associate directors.

Research and Economic Services: Kevin Kelleher, director of research; vacancy, Phil Lomonico, Peter Vala, Martha O.
DeBlieu, Bob Bobik, Dan Goldman, Julie Plotkin, Leigh Smargiassi, Sarah Lynn Geiger, Sarah Favinger, Greg Yordy,
Michael Salerno, & Denise Policastro, associate directors.

UniServ: Jim Loper (leave), regional director/Central, Reg. 7-12 & 29, (732) 287-6899; Al Beaver, interim regional
director/Central; Thomas Hardy I, regional director/Northeast, Reg. 15 & 19-25 (973) 321-3221; Al Ramey, regional
director/Northwest, Reg. 13, 17, 27 & 28 (973) 347-0911; Patrick Manahan, regional director/South, Reg. 1-6 (856)
234-0522

UniServ Regional Offices:

REGION 1...Cape May & Cumberland Cos 856-696-2670....... Jim Jameson & Stephanie Tarr

REGION 2...Salem & Gloucester Cos....... 856-628-8650....... Rena Kallio, John Staab, & Anna Waltman

REGION 3...Camden Co............... .856-782-1225....... Sharon Allen, Jim Boice, Nancy Holmes & Caroline Tantum
REGION 5...Burlington Co. .856-234-2485....... Michael Kaminski, Deborah Syer & Harry Zakarian
REGION 6...Atlantic Co.......ccccovvverrircnnne. 609-652-9200....... Vincent Perna & Myron Plotkin

REGION 7...0cean Co. .ccooveevverceerernecnenne 732-349-0280....... Mary Novotny, Jennifer Raike & Wendy Sistarenik

REGION 8...Mercer Co... .609-896-3422....... Alex DeVicaris, Debbie DiColo & Susan Nardi

REGION 9...Monmouth Co.......c.cccueuvee.. 732-403-8000....... Christopher Johnson, Thomas Predale,
Lorraine Tesauro & Ronald Villano
REGION 11/12..Middlesex Co.............c..... 732-287-4700....... Thomas Bohnyak, Brian Furry, Nancy Grbelja & Thomas Hayden

REGION 13.Hunterdon & Somerset Cos. 908-782-2168....... Jennifer Larsen, Bill Render, & Fred Skirbst

REGION 15.Union Co. ...ccovvveueuenneee ....908-709-9440....... George Huk, Maryanne Rodriguez & Ted Tympanick
REGION 17 .Morris Co......... .973-515-0101....... Douglas Finkel, Vickie Walsh & John Williams
REGION 19.Hudson Co.-North .201-861-1266....... Thomas DeSocio & Edward Stevens

REGION 20.Hudson Co.-South ................ 201-653-6634....... John Dillon, Kevin McHale (on leave) & Ed Lesser (temp)

REGION 21.Essex Co., except Newark.... 973-762-6866....... Luis Delgado, Ryan Edwish & James McGuire

REGION 23.Bergen Co.-East.................... 201-265-6200....... Carol Feinstein, George Lambert & Richard Loccke

REGION 25.Bergen Co.-West .201-292-8093....... Roselouise Holz & Joe Tondi

REGION 27.Passaic Co.....ccoeereirrerereinnns 973-694-0154....... Ron Bivona, William Cobb (on leave), Carol Pierce (on leave),
Sasha Wolf & Lori Cintron (temp)

REGION 28.Sussex & Warren Cos............. 973-347-5717........ Kim Cowing, Henry John Klein & John Ropars

REGION 29.Higher Education .................. 609-689-9580....... Marcia Kleinz & Ron Topham

MEMBERSHIP

Annual membership dues are: Active professional: $897 (full time); $448.50 (part time)
$448.50 (on leave). Active supportive $438 (full time) $219 (part time) $219 (on leave).
Retired: $84; $985 (retired life). Retired ESP: $59; $610 (retired ESP life); Preservice $32.
General professional (outside N.J. public education employment): $250. Subscribing
$250. Only those in education positions in N.J. public schools and colleges are eligible
for active membership. Payment of annual dues entitles a member to receive the Review
for one year, from January through December. Dues include $5 for the NJEA Review.

njea



When your
life gets

As tens of thousands of college students
graduate this month, ready to enter the
workforce, they will be instructed to maintain
a strict separation between their work and
home lives. For the most part, that is sound
advice. But the education profession is about
people: young people who need instruction,
guidance, and compassion, and parents and
colleagues near and far who need support,
reassurance, and understanding. To do
this well, we must work together. In this
month’s Review, we share several stories of
collaboration and caring.

In “Special Students Find Inclusion,” a
team of educators and students brought
the Special Olympics Play Unified program
to the Old Bridge School District through
after-school programs and a credit-bearing
Unified Generation class—the first of its kind
in the state.

In “One Lunch Duty at a Time;” Hamilton
Township paraprofessionals share how they
developed a program to fight hunger in their
community using the resources and expertise
available to them, combined with a lot of
volunteer hours.

Following a brutal hurricane season, the
members of the Hopewell Valley Educational
Support Professional Association initiated
a hurricane relief project that grew to
include members of the Hopewell Valley
Education Association, the PTO, and
district administration. Beyond financial
contributions, they found ways to provide
meaningful short- and long-term assistance
to Las Americas Middle School in Houston.

Read their story in “Hopewell Valley Puts
Heart into Hurricane Relief Efforts.”

Many school districts are reading A Long
Walk to Water about the real-life experiences
of Salva Dut, a refugee from what is now
South Sudan who has publicized the struggle
for safe drinking water in sub-Saharan Africa
through his story of loss and hope. Inspired
by the book, the students and staff have
been fundraising for a well for the past two
years. Near the end of last year, they had an
opportunity to meet the man whose story
inspired them to action.

Finally, in “Marching for Our Lives,” we share
the stories and photos of NJEA members
who participated in the March 24 March
for Our Lives at rallies in Washington, D.C.
and New Jersey. In addition, we highlight
the work of the Collingswood High School
Social Justice Club and the presentation they
hosted from Moms Demand Action for Gun
Sense in America.

As Ralph Waldo Emerson wrote, “The
purpose of life is not to be happy. It is to be
useful, to be honorable, to be compassionate,
to have it make some difference that you have
lived and lived well” We are fortunate in
education to have so many opportunities to
make a difference in the lives of our students
and others. Thank you for all that you do in
your personal and professional lives to make
the world a better place.

. W e m—

Diane Tavares (I), a paraprofessional from Franklin Elementary School in Union Township,
greeted NJEA President Marie Blistan at the ESP Conference in February.

PRESIDENT'S MESSAGE

Officers Online

Marie Blistan
Twitter

@MarieBlistan: Our national union unites
and elevates our voice against violence!

On March 24, NJEA President Marie
Blistan tweeted live video of National
Education Association Secretary-
Treasurer Princess Moss speaking at the
NEA Educational Support Professionals
Conference in Orlando, where Moss
addressed the epidemic of gun violence in
the nation and in and around our schools.
See Page 22 for coverage of the student-
led March for Our Lives.

Sean M. Spiller

Facebook

SpillerforNJEA: Started the morning with
Senate Budget Committee testimony on
the need to properly fund our schools
and implement Chapter 78 relief.

On March 29, NJEA Vice President Sean
M. Spiller posted photos from the New
Jersey Institute of Technology in Newark,
where he testified on the proposed

state budget before the Senate Budget
and Appropriations Committee. NJEA
Secretary-Treasurer Steve Beatty offered
budget testimony in Trenton on March 28.
See Page 16 for the full story.

Steve Beatty
Facebook

SteveBeattyNJEA: Fantastic day

spent with our brothers and sisters at
Haworth School. When they returned
from holiday break, they had a pipe
burst and subsequently lost the use of
several classrooms. But in true NJEA
form, they pulled together and made it
work until the repairs were completed.
Happy to provide them some
assistance as we are all in this together!

NJEA Secretary-Treasurer Steve Beatty
posted photos from his visit to Haworth
School. He delivered a $1,000 check
from NJEAS disaster relief fund to help
members there replace classroom
supplies.

MAY 2018 7



| THE ADVOCATE

Know. Lead. Act.

At its May 19, 2018, meeting, the NJEA Del-
egate Assembly (DA) will consider whether
to adopt a proposed amendment to the NJEA
Bylaws that would affect NJEA dues for active
professional, active supportive (educational
support professionals/ESP), and retired mem-
bers for the next two years, and impact future
dues revenues. If adopted, the amendment will
require an estimated $3.5 million in budget
cuts in Association programs and services for
2018-19 and a similar estimated cut in 2019-20.

The amendment would suspend application
of the established NJEA dues formula for active
and retired members for two years—2018-19
and 2019-20—“freezing” the NJEA portion of
active and retired dues at 2017-18 levels. The
normal formula would resume for the 2020-21
fiscal year, but upon resumption would be ap-
plied to the 2017-18 levels, resulting in reducing
NJEA dues from what normally would have
been collected.

Since the NJEA dues level, upon resumption,
will be calculated using the “frozen” dues level
as a base, the Association’s anticipated revenues
would be affected not only during the two-year
period of the “freeze,” but each year thereafter.
This would also affect NJREA revenues.

The amendment would freeze only NJEA
dues, not the local association, county associa-
tion, or National Education Association portions
of the unified dues.

If ratified, the amendment would save active
professional members $31 a year, ESP members
$13 a year, and retired members $1 a year in

the NJEA portion of dues. Over 10 months,
that would result in a savings every two weeks
of $1.55 for active professional members and
65 cents for active supportive members, re-
spectively.

NJEA dues are calculated separately for active
professional members and active supportive
members. Article I of NJEA’s Bylaws sets forth
the formula for calculating dues for each of these
groups, as well as for retired members.

Considerations

At press time, the NJEA Budget Committee
was still constructing the proposed 2018-19
NJEA budget. However, the Association man-
agement team was already recommending a
conservative budget with more than $8.1 mil-
lion in budget reductions in anticipation of
an anti-union U.S. Supreme Court ruling this
spring. The full fiscal impact of the anticipated
court ruling is still unknown and may require
additional cuts. If the proposed amendment to
suspend the dues formula and “freeze” NJEA
dues passes, the measure will have an additional
impact on the Association’s anticipated dues
revenues requiring an additional $7 million in
budget cuts over the next two years. Coupled
with other reductions, the NJEA Business staff
indicates that the Association’ ability to provide
the current level of programs and services to
members will be adversely affected.

The Association’s independent auditor has
noted that NJEA has been conservative in its
budgeting and in recent years modified its pro-

The proposed amendment is as follows:

That the Bylaws be amended,
effective September 1, 2018, by
adding the following new section
to the end of Bylaw |, Dues:

" (i) Temporary Dues Formula
Suspension — Notwithstanding
any other provision of these
Bylaws to the contrary, the

8 NJEA REVIEW

dues for active professional,
active supportive, and retired
members shall be maintained at
the 2017-2018 dues level for the
2018-2019 and 2019-2020 fiscal
years, and the dues amount for
the 2020-2021 fiscal year shall
be determined by applying the

posed budgets to run closer to actual expenses.
An independent audit of NJEASs financial stand-
ing, as of Aug. 31,2017, determined that NJEAs
current reserves would cover 6% months of
operating costs—less than the eight to 12 months
equivalent that the auditor recommends.

NJEA’s independent auditor has stated that
significant reduction of the reserves would affect
the Association’s fiscal stability. The auditor has
pointed out that the reserves are used to help
the Association meet the core program expenses
while dues are still coming in throughout the
year, as well as to cover emergencies, to ensure
that the Association has enough money on hand
if all of its liabilities need to be paid off, to ad-
dress initiatives outside the standard operating
budget—such as the campaign to secure pension
funding—and to make the Association more
secure financially. The Association also makes
investment income from the reserves, but that
income can fluctuate and cannot be relied on.
Introduced at the March 10 DA meeting as a
new business item, the DA sent the proposed
amendment to the NJEA Constitution Review
Committee for review and recommendation as
required by the NJEA Bylaws. The committee’s
report will be submitted to the DA at its May
19 meeting.

The amendment, if approved, would take
effect on Sept. 1, 2018.

The DA will meet at the Princeton Marriott
at Forrestal, 100 College Rd. East, Princeton,
N.J,, starting at 9:30 a.m.

normal percent increase calcu-
lated in 2019-2020 to the base
dues amount in effect for the
2017-2018 fiscal year, utilizing
the formulas specified in Bylaw

1 (a), (b), and (e). This paragraph
shall be deleted from the Bylaws
on Sept. 1, 2021.”



Changing school districts? Salary
guide placement is negotiable

Did you know that placement on a salary guide is negotiable
for members moving from one school district to another?

According to Statute 18A: 29-9, “Whenever a person shall
thereafter accept office, position, or employment as a members
in any school district of this state, his initial place on the salary
schedule shall be at such point as may be agreed upon by the
member and the employing board of education”

In other words, if you are leaving School District A for
School District B, you have the right to negotiate placement
on your new salary guide with the board of education. Some
locals have contract language to this effect. Contracts may
require the board to give full credit to an employee moving
from one district to another while other contracts may spell
out limitations.

So if you are accepting employment in a different school
district, you may want to contact the local president there
before you agree on salary guide placement.

While NJEA elections were held in April for representatives
to the NJEA Executive Committee, NJEA Delegate Assembly,
and NEA Representative Assembly, as well as for positions as
NJEA Delegate Assembly-Alternates, the process concluded
after press time for the NJEA Review.

Election results will be posted on njea.org after the Elections
Committee certifies the election results. The committee will
meet to certify the results on April 30. The election results
will also be reported in the June edition of the NJEA Review.

Nontenured? Know your rights
and responsibilities

By May 15, all nontenured teachers must be notified of re-
employment. If the school board fails to notify the nontenured
teacher, he or she is entitled to continued employment for
the next year.

In addition, many locally negotiated contracts include
similar requirements for educational support professionals
(ESP).

If a nontenured teacher wishes to accept employment, he
or she must notify the board in writing on or before June 1.
ESP staff members should consult their collective bargain-
ing agreements to determine if they have similar response
requirements.

Members who have been notified of their nonrenewal
should contact their local presidents.

Save the date for the NJEA Political Leadership Academy.
The NJEA Political Leadership Academy is a training program
for members who are thinking about running for public office.
Attendees will learn the ins and outs of running, winning, and
how your union can help. It is scheduled for May 12 from 10
a.m. to 4 p.m. at NJEA Headquarters in Trenton. Email Michael
Giglio in NJEA Government Relations for more information
and to indicate your interest in attending.

Imagine you had the chance to
have your student loan debt reduced
or forgiven completely? It sounds
too good to be true, but as a public
service employee you may be eligible
for student loan forgiveness.

According to Higher Ed Not
Debt, there are more than 44 million
Americans with over $1.4 trillion in
outstanding educational debt. (See
higherednotdebt.org.) While this debt is
aburden for many members, there are
options available to help you reduce
or completely eliminate your student
loan debt.

What are your options?

One opportunity for student loan
debt forgiveness is the Public Service
Loan Forgiveness (PSLF) program.
As a public service employee, you
may qualify for the PSLF program.
Under the PSLF program, you may
be eligible for complete forgiveness on
the remaining balance of your student
loan debt after 120 payments, which
equates to ten years.

Under the standard repayment
plan, a loan would be paid off in ten
years, so to benefit from forgiveness
under Public Service Loan Forgive-
ness, you would need to enroll in an
income-driven repayment (IDR) plan.

Other options are available specifi-
cally for teachers to have portions of
their loans forgiven or completely
cancelled.

You may be eligible to have as
much as $17,500 forgiven through
the Teacher Loan Forgiveness (TLF)
program. If you've been teaching full-
time in a low-income elementary or

Selfie of the month

Long before a tentative agreement

was finally reached in late March, JCEA
members Dawn Moss-McClam and
Megeen Corcoran, joined the fight for

a fair contract in Jersey City. Here they
rally for a fair settlement, and pause for
a selfie, at the Feb. 15 Jersey City Board
of Education meeting.

Attending a local, county or state
training or meeting? Working a PRIDE
event? Send your selfies to njeareview@
njea.org. Be sure to identify where the
picture was taken and the members who
appear in the photo.

THE ADVOCATE

secondary school or an educational
service agency for five consecutive
years, you may qualify.

Additionally, borrowers with
Perkins Loans may be eligible for the
Teacher Loan Cancellation program.
This program allows for loan cancella-
tion up to 100 percent after five years
of teaching certain subject areas in a
low-income school.

It really isn't too good to

be true!

Sofia Capinha, a member from
the Gateway Regional Education
Association applied for and received
forgiveness with the Teacher Loan
Forgiveness program. After teaching
in a Title 1 school for five years, Sofia
applied for TLE Although her appli-
cation was sent back because of one
small error, she described the process
as “relatively easy”

Where can you learn

more?

NJEA hosts webinars four times a
month as a part of our “Degrees Not
Debt” campaign. As a part of these
webinars, members can learn more
about how to enroll in an Income
Driven Repayment plan in order to
apply for one of the above mentioned
forgiveness programs.

Additionally, webinar attendees
will be introduced to a new member
benefits discount partner that will
help you with your student loan debt
questions.

To learn more and register for an
upcoming webinar, visit njea.org/
dndwebinars. &
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Cool Stuff

Have you authored a book or
educational materials?

Authors’ Alley is an area on the NJEA Convention exhibit floor
that provides preservice, active and retired NJEA members a chance
to showcase materials they have published that enhance and add
value to the teaching profession or can serve as useful educational
resources for teachers and parents. Members interested in exhibiting
in Authors’ Alley must be willing to offer members advice on how
to go about publishing their authored works. Submissions must
meet NJEA criteria.

The 2018 NJEA Convention will take place on Thursday, Nov. 8
and Friday, Nov. 9, in Atlantic City. Member authors will be respon-
sible to exhibit on both days of the convention—during all show
hours—displaying and selling their published works and conversing
with members. The cost to participate in Authors’ Alley is $50.

The application to reserve your space in Authors’ Alley can be
found at njeaconvention.org. Slide over “Program” and click on
“Authors’ Alley” The application must be printed, completed and
returned with your submission(s) and check for $50 made out to
NJEA/Author’s Alley. For questions, call Felicia Davis at 609-599-
4561, ext. 2260.

NJEA must receive your space reservation by June 30, 2018.

Nominate your favorite NJEA
member to be a VIP of the Game

NJEA and Philadelphia Soul spotlight members

NJEA and the Philadelphia Soul football team have partnered
to recognize some of the many dedicated teachers and educational
support professionals who make New Jersey Public Schools great
for every child.

NJEA members can nominate a fellow teacher or educational
support professional to be the NJEA/Soul VIP of the game. A total
of eight VIPs will be honored during the season.

The eight NJEA members selected as NJEA/Soul VIPs of the
Game will each win a Field Zone Table for four at a Soul game at
the Wells Fargo Center in Philadelphia. The prize package includes
four tickets, parking passes, food and beverage, and post-game field
passes for a “Meet and Greet” with the players and the Soulmate
Dance Team. The person who nominated the winner wins four
tickets in the Soul Blue section in the heat of the action; he or she
will also receive food vouchers and parking passes.

To nominate a colleague as the NJEA/Soul VIP of the Game,
complete the form found at njea.org/soul. Make your entries now.
Winners will be selected on a rolling basis. Entries received after
May 31, 2018, will not be considered.
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QUICK TIP:

Three key strategies forculturally
relevant classroom management
By Tracey Garrett, Ed.D.

Are you experiencing a cultural mismatch in your classroom?
Demographic data indicate that our population of elementary and
secondary school students continues to grow more diverse every year.

For example, according to the National Center for Education
Statistics (nces.ed.gov), approximately 45 percent of school-age
children are students of color, almost one in five lives in poverty, and
approximately 10 percent are English language learners. In contrast,
about 82 percent of the teaching force is white, middle class, and
monolingual, resulting in a cultural mismatch.

A cultural mismatch is characterized as a situation where a
student’s home culture is in contrast with the teacher’s culture.
According to researchers such as Gloria Ladson-Billings and Geneva
Gay, cultural mismatches can unfortunately exacerbate classroom
management problems because definitions and expectations of
appropriate behavior are often culturally influenced. To mitigate some
of these problems, teachers can implement a culturally responsive
classroom management approach including the following three
strategies.

Adopt the stance of a warm demander

Convey expectations clearly by speaking firmly, keeping demands
short and simple, and using words that invite cooperation. Keep your
tone matter of fact, but never threaten, demean, or create power
struggles. According to researcher Elyse Hambacher, some cultures
perceive this matter of fact, more authoritative style of communica-
tion as the way that teachers demonstrate that they care about their
students, which positively influences students’ classroom behavior.

Welcome participatory styles of discourse

Teacher educator and researcher, Geneva Gay, explains that some
cultures are known for their active and exuberant style of conversa-
tion while others are more comfortable with the traditional white,
middle class approach known as call - response. This frequently used
passive style contradicts the style of communication that is fostered
in some cultures’ families, making it difficult for some children to
constantly adjust to the more passive style. Therefore, be open to
multiple styles of discourse in the classroom.

Use culturally consistent language

Adjust your speech patterns according to what is effective with
each student. For example, according to researcher, Mary Manke,
some cultures speech patterns use more explicit directives such
as “Clean your room before dinner;” while others use what are
sometimes referred to as “politeness formulas” or indirect discourse
strategies such as “I see hands that need washing” or “Would you
like to clean up your toys before dinner?” Think about your students
and consider which type of communication is more effective for
each student in order to prevent behavior problems due to miscom-
munication.

Tracey Garett is a professor in the Department of Teacher Education at Rider
University. She can be reached at tgarrett@rider.edu.
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The Medal of Honor Excellence in Character Education Award
recognizes an elementary, middle school, and high school educator
each year for excellence in teaching the Medal of Honor Character
Development Program (CDP). The CDP trains educators across the
country to teach the values embodied in the medal to their students.
The Excellence in Character Education Award honors teachers who
inspire their students to live by the values of the medal: courage and
sacrifice, commitment and integrity, citizenship and patriotism.

The 2018 applications are now open. All materials are due by
June 1, 2018. To learn the details on criteria, process, presentation,
and evaluation visit themedalofhonor.com. Slide over to “Character
Development” and click on “Educator Award.”

The New Jersey State Teen Arts Festival is the statewide culminat-
ing celebration of the arts dedicated to inspiring New Jersey teen
artists, educators, professional artists and arts advocates from across
the state. The 2018 New Jersey State Teen Arts Festival will take place
May 30 through June 1 at Ocean County College in Toms River. All
New Jersey students, ages 13-19, and teachers are invited to attend.

The New Jersey State Teen Arts Festival showcases teen artists’
creative efforts in the literary, performing and visual arts. The New
Jersey State Teen Arts Festival also provides master class workshops
for students, professional development for teachers and a college fair.

Through this statewide celebration of the arts, we at Teen Arts
hope that the smaller communities of New Jersey may gather to
create a grander all inclusive community that inspires all across the
entire state to be intentionally creative every day.

All schools must complete and submit a school registration prior
to attending the New Jersey State Teen Arts Festival. Registrations
are now being accepted online at njteenarts.com and via postal mail.

For more information on festival registration, showcase/adjudica-
tion process or the New Jersey State Teen Arts Festival visit www.
NJTeenArts.com, call 732-566-ARTS (2787) or email
Harrison Haney, coordinator for New Jersey State
Teen Arts, at harrison@N] TeenArts.com.
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A controversy has been plaguing
school districts near and far over
food and its place in the educational
system. Food has always functioned
in various ways: birthday and holi-
day celebrations, to increase fund-
ing, student incentives and rewards,
class projects, and multicultural
experiences.

When a conversation around
a change in food policy begins,
it is often assumed that concerns
over food allergies are at the core.
But with childhood obesity rates
increasing rapidly, food allergies are
not the only factor contributing to
evolving food policy.

That leaves a burning question
on everyones mind: Food no doubt
has a place in schools, but what is
that place?

Children spend a majority of
their day in school—approximately
1,000 hours per year. According to
the Centers for Disease Control
(CDQ), one in six children and
adolescents are affected by obesity.
The education system is in a unique
position to combat this nationwide
health crisis.

Why is finding a healthy medium
for food culture so important?
Simply stated, healthy children are
better learners. Research has shown
that consistent healthy nutrition is
linked to better overall behavioral
and academic outcomes. Children
who eat healthy food are less likely
to develop cardiovascular condi-
tions, obesity, diabetes or dental
cavities.

Some parents, educators and
students believe a few parties every
month and the consumption of a
few “harmless indulgences” are not
only part of many school’s cultures,
traditions and ethos, but also a rite of
passage. Some go so far as to say that
removing food sharing and parties
from the classroom is an attack on

12 NJEA REVIEW

personal choice and civil liberties.
This sentiment is expressed in the
decidedly relaxed food policies of
many school districts.

The United States Department of
Agriculture (USDA) implemented
regulations that require school
districts to update wellness policies
to reflect new federal regulations
and guidelines. In 2017, the USDASs
Team Nutrition listed the compo-
nents of the updated requirements,
which include:

o Ensuring that all food and
beverages sold on school prop-
erty during the school day are
aligned with federal regulation.

« Crafting policy for all other
food-related activities that
meet the individual needs of
the school or district.

« Marketing only for items that
meet the appropriate nutrition
standards.

« Informing the public of nutri-
tional changes.

o Including stakeholders and
leaders in decision making pro-
cesses from various arenas of
education and the community.

Ensure the wellness policy has
specific goals, evidence based strate-
gies to achieve them, and evaluation
methods.

Bettina Elias Siegel, a nationally
recognized writer and commenta-
tor on issues relating to children
and food policy, notes that federal
regulations pertain predominately
to food products sold on school
property. As a result local educa-
tion authorities are left to design
and implement policy for all other
food brought onto campus. This
includes food items brought in by
students and staff for celebrations
or as an incentive.

Unless the local board of
education specifically decides to
further regulate policy regarding
food brought into the classroom

Kristy Agresta, BSN, RN,

Certified School Nurse-NJ

by students for sharing, there is no
universal federal regulation to do so.
In fact, the New Jersey School Nu-
trition Policy states “standards only
apply to items made available to
students by or through the school.
Items brought from home would
not be bound by these standards,
unless the local board of education
chooses to further regulate” (see
sidebar).

Districts that do not want to
put additional restrictions on
their students could choose not
to. Additionally, exemptions to
the standards allow items such as
candy, cookies, cupcakes and other
foods not consistent with sending
a message of health and wellness.

Schools across the country have
chosen to remove food from class-
room parties entirely. This includes
elimination of food for birthday and
holiday parties, bake sales, and all
other food related celebrations.
Food is replaced with activities in-
cluding, but not limited to, allowing
the birthday child to be the teacher’s
“helper; reading a book to the class,
craft projects, extra activity time,
announcing the child’s name during
lunch or announcements and other
age appropriate activities.

One teacher suggests her stu-
dents donate physical education
equipment such as a jump rope.
Such an act would encourage physi-
cal activity that can be replicated
everyday in a social environment
as well as promote lifelong healthy
behavior. Sugary snacks are con-
sumed in just a few minutes, but
healthy behaviors last a lifetime.

At W. Arthur Slocum Skewes
School in Ridgefield, a hybrid ap-
proach was recently implemented.

Before this, there were minimal
restrictions, allowing any food to
be brought in at any time. Now,
students may bring in food with
nutritional labels only. Homemade
food is not brought in for food cel-
ebrations. Teachers notify parents
prior to each party so that parents
of students with food allergies can
decide if their children can con-
sume the food brought in or they
can send in different, safe snacks
for their children.

A neighboring district in Bergen
County has taken an innovative,
novel approach to food manage-
ment in school. The school district
sends home notifications at the be-
ginning of the school year outlining
their policy and procedures. Three
celebrations per year include food
(i.e., Halloween, holiday, and end
of year).

Teachers at each grade level col-
laborate with their class parents
to set a menu or list that is both
safe and healthy for their students.
Permission slips are sent home to
parents to confirm if their children
can eat some, all, or none of the food
on the list. The list includes a variety
of healthy food options including:
low fat yogurt, cheese, bagels, and
100 percent fruit juice ice pops.

On the last day of each month,
students in grades kindergarten
through three have the opportunity
to celebrate their birthdays. These
“once a month celebrations” do not
include food.

This food policy encompasses
the intention of USDA food policy:
promotion and consumption of
healthy and nutritious foods, while
still protecting our students with
food allergies and allowing students
to celebrate age-appropriate mile-
stones and holidays.

While USDA policy focuses pri-
marily on the obesity epidemic, the
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It is up to us as educators to create an environment that gives students
the best chance to make their own educated decisions and provide

prevalence of food allergies cannot
be ignored. Data provided by CDC
show a clear increase in the number
of children diagnosed with food al-
lergies. As evidence by a 2013 study,
the number of children with food
allergies increased 50 percent from
1997 to 2011. According to Food
Allergy Research and Education
(FARE), those numbers translate
to approximately 6 million, or 8
percent, of school-age children
having a known food allergy.

In the September 2016 edition
of New Jersey Monthly, Joanna
Buffum reported that an average
of two children in every classroom
have a food allergy diagnosis. Of
these children with known allergies,
FARE reports that 15 percent have
had allergic reactions in school de-
spite preventative measures, allergy
action plans and implementation
of policy. In addition to the rising
prevalence of food allergies, other
factors may contribute to the call for
change in food policy, particularly
the negative effects that consump-
tion of homemade food may have:

Risk of cross

contamination

The incidence of cross contami-
nation cannot be controlled nor
ruled out when homemade food is
consumed in schools. Often, those
who do not have experience with
children with food allergies do not
consider the consequences of com-
pleting simple tasks that can have a
dramatic effect. This includes using
the same knife to spread peanut
butter, and to ice cupcakes for a
class party.

lliness/hygiene

While homemade food is surely
made with love, it cannot be said
with 100 percent certainty that
it is prepared with cleanliness. If
just one person with an infectious
illness accidentally sneezes into

the food that is being prepared for
the class, or forgets to wash his or
her hands, it is possible that each
person consuming the snack will
also become sick.

Overall safety

It is important for schools to
be prepared for every situation.
With food that is made at home, it
would not be impossible for harm-
ful substances such as laxatives,
allergens, or even poisonous, and
life threatening substances to be
put into food and served at school.
It would not be entirely difficult for
a bully to put a harmful ingredient
into another child’s food or drink in
order to cause serious harm.

Food will always be a part of
every child’s educational experi-
ence. There is no question that it is
anecessary part of a child’s daily life
at school, however, because of many
factors influencing these experi-
ences, controversy surrounds which
policy, if any, is best practice. It is up
to us as educators to create an envi-
ronment that gives students the best
chance to make their own educated
decisions and provide them with a
safe and healthy environment. No
matter what approach is taken, the
education behind our food choices
is what matters

What example do we want to set
for our kids? £

Kristy Agresta, is a certified school nurse
at Slocum Skewes School in Ridgefield.
She can be reached at kagresta@ridge-
fieldschools.com.

them with a safe and healthy environment.

For more information

The resources below were consulted in
the creation of this article and contain
additional valuable information about food

safety in schools

"Childhood Obesity Facts,” Centers for
Disease Control and Prevention, April 11,
2017. (bit.ly/childobesitycdc)

"Food Allergy Facts and Statistics for the
U.S.,” (PDF) Food Allergy Research and
Education. (bit.ly/farefoodallergyfacts)

"The Fragile Generation: Food Allergies On
The Rise,” by Joanna Buffum. New Jersey
Monthly, September 2016.
(bit.ly/fragilegeneration)

“Local School Wellness Policy,” Team
Nutrition, U.S. Department of Agriculture,
Nov. 11, 2017. (bit.ly/teamnutritionwellness)
"New Jersey School Nutrition Policy:
Questions and Answers,” (PDF) New Jersey
Department of Agriculture.
(bit.ly/nutritionpolicynj)

“New Rules May Curb Classroom Cupcakes,”

by Bettina Elias Siegel. The New York Times,
Dec. 13, 2016. (bit.ly/classroomcupcakes)
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Your best health is an
important part of your job...
and your life.

Don’t let obesity hold you back.

The professionals at Garden State Bariatrics offer specialized weight loss surgeries for effective
solutions that will enable you to achieve your weight loss goals and reduce or eliminate many
critical illnesses, including diabetes, heart disease and high blood pressure.

Contact us today or visit our website

for more information: NJ Monthly Top Doc
Award Winner for

* GARDEN STATE BARIATRICS | Toms River, NJ: 732-269-6800 Multiple ears!

Reclaim Your Health, Your Body... Renew Your Life MILLBURN, NJ: 973-218-1990
BROWNS MILLS, NJ 609-893-6611 EXT:4727
Dr. Michael L. Bilof, MD, FACS, FASMBS e Dr. Basil M. Yurcisin Il, MD, FACS, FASMBS WWW.GSBWC.COM

REGIONAL CENTER FOR LEARNING DISABILITIES ¢ FAIRLEIGH DICKINSON UNIVERSITY

2018 SUMMER
EXPERIENCE

A College-Prep Program for High School
Students with Learning Disabilities

July 9 - 19, 2018

Location: FDU's Metropolitan Campus, Teaneck, NJ
(8 miles from New York City)

An 8-day, non-residential experience for college-bound 2018
high school graduates and students entering their senior year.
Participants have the option of earning 2 college credits in
the program.

Our Summer Experience is designed for students who want to develop the learning skills and strategies
needed to succeed in college-level studies. A diagnosed learning disability is required to participate.

Fairleigh Dickinson University’s Regional Center for Learning Disabilities has more than

30 years experience helping college and high school students achieve academic success. N85 FA IRLEI GH
TOPICS COVERED INCLUDE: DICKINSON
* Effective learning strategies UNIVERSITY
e Use of assistive technology
e Writing instruction .
 Math or reading instruction focusing on learning strategies RCglO nal Center
To learn more, visit fdU.€dU/LD or call 201-692-2716 for Learning Disabilities
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NJEA Report

NJEA members lobby against bill that undermines
collective bargaining for higher education members

Senate President Steve Sweeney (D-Gloucester) and Sen.
Steven Oroho (R-Sussex) re-introduced an anti-collective
bargaining bill, S-2455, that passed the Senate Budget
and Appropriations Committee on April 5. On April 12,
S-2455 it passed in the full Senate by a vote of 22-12. It
was expected to pass by a much wider margin—but thanks
to a strong showing of NJEA members coming to Trenton
or calling and emailing their senators to oppose the bill,
support for the bill was diminished.

The bill would diminish the benefits of county college
employees and higher education retirees by forcing them
to switch from the School Employees Health Benefits
Plan (SEHBP) to the State Health Benefits Plan (SHBP).

The bill would unilaterally strip away the health care
benefits bargained by county college employees and would
force them into a new system where they have no repre-
sentation and no voice. It would also force retired county
college employees to enroll in Medicare Advantage plans,
even if they prefer their current Medicare Supplement plan.

NJEA members have a stronger voice on the SEHBP
Commission than they would on the SHBP. The SEHBP
Commission has four representatives from the unions
whose members are covered by the plans (including NJEA),
three representatives from the state, and a representative
from the New Jersey Schools Boards Association. By
contrast, the SHBP Commission has three representatives
of the state and two representatives from AFL-CIO.

An identical bill had been introduced in the lame-duck
session that concluded in early January. At that time,
NJEAs and NJREAS officers sent an email to all higher
education members alerting them to the bill and providing
contact information for key legislators. Higher education
members, in turn, vigorously lobbied those legislators to
oppose this attack on collective bargaining. The bill never
made it out of committee.

With its reintroduction NJEA and NJREA officers
and members again vigorously opposed the legislation,
contending that changes in benefits are a compensation
issue and should be addressed at the bargaining table, not
forced through legislation.

As of press time, the Assembly version of the bill, a-2001,
had not yet been scheduled for a hearing, but members
were already calling their Assembly members to oppose
the bill. Visit njea.org for the latest information on A-2001.

ueller, president
dministrators
tion of Passaic
Community

, spoke with
ors about the
e impact of
his members
e SHPB.

R e

NJREA member Alnetta Price, a retired spee;:h language specialist in the Burlington City School
District, joined her higher education coIIeagueé_%’s'welI as retirees'and members from the K-12 level,
to oppose this attack on collective bargaining for NJEA.members at the higher education level.
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Higher Ed secretary
nominee advances out
of Judiciary Committee

Spiller, Beatty present NJEA
testimony on proposed state budget

In March, NJEA Vice President Sean
M. Spiller and Secretary-Treasurer Steve
Beatty testified on the proposed 2019
state budget.

Speaking before the Senate Budget and
Appropriations Committee on March
29 at the New Jersey Institute of Tech-
nology, Spiller commended Gov. Phil
Murphy and his administration for using
the school funding formula to allocate
school aid.

“Increasing direct aid to schools by
$283 million demonstrates Gov. Murphy’s
commitment to public education,” Spiller
testified. “This 3.5 percent increase means
that 94 percent of schools will get an in-
crease and no district would see a cut in
aid. The governor’s goal of fully funding
our schools in four years is an ambitious,
smart, and achievable goal if we all work
together to invest in our children”

NJEA also lauded Murphy’s proposed
preschool expansion as a means of closing
the achievement gap. And while the $3.2
billion proposed pension payment would
be the largest in New Jersey history, it falls
short of the state’s Chapter 78 obligation.

16 NJEA REVIEW

Beatty, testifying before the Assembly
Budget Committee at the Statehouse on
March 28, urged legislators to partner
with Gov. Murphy to revisit policies that
make it increasingly difficult for working
families to thrive.

“For the sake of the education profes-
sion, we ask you to address the onerous
health care contributions implemented
under Chapter 78, which have led to more
and more school employees taking home
less money each year since the law was
enacted and which eliminated the COLA
for retirees,” Beatty said.

NJEA also applauded Gov. Murphy’s
commitment to making college more
affordable and his support for the state’s
high-quality community college system.

Finally, NJEA expressed support for
revenue-raising measures that would
force corporations and the most affluent
to pay their fair share to ensure the state
has the resources necessary to fund vital
programs.

By law, the state budget must be final-
ized by June 30.

NJEA Vice President
Sean M. Spiller testifies
on the proposed state
budget at a hearing

of the Senate Budget
-har_\gi Appropriations
Committee at the New
¢ Jersey Institute of
TeT]nology in Newark.

Zakiya Smith Ellis, Gov. Phil Murphy’s nominee
for secretary of higher education and a former
White House staffer under President Barack
Obama, appeared before the Senate Judiciary Com-
mittee on April 5. In a 10-1 vote, the committee
approved her nomination.

The secretary of higher education oversees policy
development and coordination of other higher
education activities for the state.

Most recently, Smith Ellis worked at the Lumina
Foundation, which works to improve access to
higher education.

As Secretary of Higher Education, Smith Ellis
would help implement Gov. Murphy's tuition-free
community college plan, if the proposed $50 mil-
lion in the 2019 budget is approved.

Smith Ellis has bachelor’s degree in political
science and secondary education from Vanderbilt
University, a master’s degree in education policy
and management from the Harvard Graduate
School of Education, and a doctorate in higher
education management from the University of
Pennsylvania.

As of press time, a full Senate to confirm Smith
Ellis had not yet be scheduled.

ICYMI

NJ County Teachers of the Year honored
at Rutgers University basketball game
Feb. 26, 2018

Members receive aid for materials
damaged in the wake of winter freeze
April 3, 2018

NJEA testimony before Joint Committee
commends Community Schools
April 11, 2018

Attention Yankees fans!
April 11, 2018
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Legislature takes action on gun safety legislation

Six-bill package passes in Assembly

In March, the Assembly passed a six-bill gun safety package. The bills
are designed to keep guns away from individuals who pose a threat to
themselves or others, reduce the capacity of ammunition magazines,
enhance background checks, and ban armor-piercing ammunition, as
well as codify regulations on justifiable need to obtain a gun carry permit.

As of press time, the bills await action in the Senate.

o A-1181 would change the law governing licensed health professionals’
duty to “warn and protect” when they believe patients to be a threat
to themselves or others and when they believe the patient is likely to
act on the threat. The bill would add the requirement that the health
professional would notify the police, who would determine if the
patient possessed a firearm, which the police would seize.

A-1217 would authorize family members or police officers to file
petitions for temporary extreme risk protective orders against those
who pose a significant danger. The order would prohibit the individual
from having custody or control of, owning, purchasing, possessing,
or receiving firearms or ammunition, until the individual’s case is
considered in Family Court, which decides whether a one-year protec-
tive order should be issued.

A-2761 would ban firearm magazines that hold more than 10 rounds of
ammunition. Currently, magazines capable of holding up to 15 rounds
are legal in New Jersey. It would also designate a semi-automatic rifle
with a fixed magazine capacity exceeding 10 rounds as a prohibited
assault firearm.

A-2757 would require all sales or other transfers of a handgun, rifle
or shotgun to be conducted through a retail dealer licensed under
state law or a federal firearms licensee. The licensee would be required
to complete a National Instant Criminal Background Check on the
recipient of the handgun, rifle or shotgun. Currently, private gun sales
are not subject to this rule.

A-2758 would codify current regulations in law, defining justifiable
need to carry a handgun. The Christie administration attempted to
weaken the definition of justifiable need in regulations to make it
easier to obtain a gun carry permit. This bill would ensure that future
administrations could not change the definition in regulation.
A-2759 would prohibit possession of ammunition capable of penetrat-
ing body armor. This bill would make possession of this armor a crime
of the fourth degree, which is punishable by a fine of not more than
$10,000, imprisonment for a term of not more than 18 months, or both.

Assembly and Senate Education committees
schedule joint hearings

The Assembly and Senate Education committees scheduled three joint
meetings on school safety in April, to hear from members of the public,
as well as school officials, to ascertain best practices and proactive ideas
beyond safety drills and increased security infrastructure to keep children
and educators safe in schools.

Legislation recommended by two task forces

introduced

Three Republican assemblywomen, Holly Schepisi, Serena DiMaso and
Nancy Muifioz, introduced a 10-bill package designed to address school
safety. The proposals are based on security recommendations from the
2015 New Jersey School Security Task Force and the 2013 N.J. SAFE

Task Force Report established in the wake of the 2012 school shooting in
Newtown, Connecticut.

The bill package includes:

« Requiring the attorney general and the New Jersey Department of
Education (NJDOE) to share best practices on school security with
school districts.

« Training for all school employees and local police on how to handle
a school emergency.

« Creating a 24-hour State Police hotline for tips that must be shared
with local police and school officials.

« Improving real-time communication between school security, emer-
gency responders and law enforcement during emergencies.

« Improving procedures to notify parents during emergencies.

« Requiring all school employees and students to carry identification
cards.

« Reviewing and rating of all school safety and security plans and school
district emergency communications policies, conducted by the NJDOE.

« Requiring the NJDOE and the New Jersey Office of Homeland Security
and Preparedness to develop online forum for schools to share best
practices.
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NJEA praises Senate Judiciary Committee recommendation to approve

Repollet as commissioner of education
NJEA also lauds approval of Muoio for state treasurer

NJEA praised the action of the Senate Judi-
ciary Committee on March 26 as it released for
full Senate confirmation the appointment of Dr.
Lamont Repollet for New Jersey commissioner of
education and Assemblywoman Liz Muoio as state
treasurer. Repollet and Muoio have been serving in
these positions in an acting capacity as they await
confirmation.

Dr. Repollet, who became Asbury ParK’s super-
intendent in October 2014, was nominated by Gov.
Phil Murphy on Jan. 12.

“The Senate Judiciary Committee’s recom-
mendation to approve Dr. Repollet's nomination
builds on Gov. Murphy’s promise to respect New
Jersey’s educators as the professionals that we are,”
said NJEA President Marie Blistan. “Having most
recently served as a superintendent in Asbury Park,
where he enjoyed a good relationship with teachers
and educational support professionals, Dr. Repollet
understands the needs of educators and students at
the district and school building levels”

NJEA Vice President Sean M. Spiller noted that
both Gov. Murphy and Acting-Commissioner Re-
pollet have already taken steps toward a key promise
in the campaign: to do away with the PARCC ex-
ams. On March 6, Dr. Repollet announced that the

HELP PROTECT YOURSELF
AND YOUR LOVED ONES...
NO MATTER WHERE YOU ARE IN LIFE.

NJEA wants to make it easy for you to take steps to help protect
yourself against key financial risks, such as an unexpected
loss of income due to disability or unexpected out-of-pocket

New Jersey Department of Education would begin
the process of transitioning away from PARCC
assessments in the state’s public schools.

“With Dr. Repollet, we will have a commissioner
of education who takes the concerns of educators,
parents and students seriously when it comes to
PARCC, and who promises to involve parents and
educators in the development of a new test;” Spiller
said. “Dr. Repollet will put the needs of students
ahead of the profit margins of testing companies”

NJEA Secretary-Treasurer Steve Beatty hailed the
Judiciary Committee’s recommendation of former
Assemblywoman Muoio as state treasurer, noting
the key role she will play in developing budgets that
help the governor keep his promises to working
families and students in our public schools.

“When Assemblywoman Muoio was running
for reelection last fall, the first thing she told our
members was that she is committed providing
students with the resources they need to prepare
for employment or college,” Beatty said. “With
State Treasurer Muoio at the helm, we know that
fair and equitable school funding and affordable
access to higher education will be budget priorities.”

“Assemblywoman Muoio values the important
contributions that educators and all of the working

medical and non-medical expenses related to an illness.

NJEA Income Protection Plus, disability and critical illness coverages
issued by The Prudential Insurance Company of America, helps you
protect your paycheck and your savings.

These are the ONLY disability and critical illness insurance

plans endorsed by the NJEA.

0307184-00002-00
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@ Prudential

Bring Your Challenges’

men and women of New Jersey make to this great
state,” Blistan added. “We look forward to working
with her to ensure that the men and women who
work in our state’s public schools have the resources
they need while working and, in their retirement,
a safe, secure, well-funded pension.

On March 24, the full Senate had approved the
appointment of Muoio, but did not take action on
Repollet. As of press time, the full Senate had yet
to take action on his nomination. &

Répollet
at his

confirmatiop- -
hearing.

njea

To enroll, call your

EIS account executive at
1-800-727-3414, Option 3, or visit
www.educators-insurance.com.

(@E’ Educators Insurance Services, Inc.

Group Insurance coverages are issued by The
Prudential Insurance Company of America,
a Prudential Financial Company, Newark, NJ.

Educators Insurance Services, Inc. is not
affiliated with Prudential.

©2017 Prudential Financial, Inc. and its
related entities. Prudential, the Prudential
logo, the Rock symbol, and Bring Your
Challenges are service marks of Prudential
Financial, Inc. and its related entities,
registered in many jurisdictions worldwide.
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\] f EDUCATION future and a passion for excellence, you're
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BE THE INSPIRATION. -

LIVE YOUR PASSION.

A 30-credit advanced-degree program

balancing theory and pedagogy, Drew University’s
MEd program is unique in its flexibility and areas
of specialization in a number of distinct,

contemporary and student-focused fields.

SPECIALIZATIONS:

e English as a Second » Equity and Culture
Language « Teaching and Learning
* Teaching Students « Conflict Resolution

With Disabilities o
* Religion, Theology
« Literacy and Technology and Society

DREW UNIVERSITY | MADISON NJ
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Felician University
New Master's Degrees

v'Master of Arts in Education
With Licensure in Special Education and Autism Studies ‘

v'Master of Arts in Education
With Dual Licensure in General and Special Education

Learn more ' Felician

OPEN HOUSE UNIVERSITY
JUNE 11, 2018

5-7 p.m. in The Castle

One Felician Way | Rutherford, NJ 07070

Sign up today! felician.edu 201.355.1465 admissions@felician.edu
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Whether you prefer to take courses online or on-campus, Rowan University makes it convenient to

acquire the education you need to advance your career. We offer more than 30 graduate-level
programs including Doctoral and Master’s Degrees, Graduate and Post-Baccalaureate Certificates,

Certifications, and Endorsements in the following areas:

¢ Counseling in Educational Settings ¢ School Administration

¢ Educational Leadership e School Psychology

e Educational Technology * School Public Relations

¢ English as a Second Language * Special Education

¢ Higher Education « STEM Education

e History e Subject Matter

¢ Learning Disabilities * Teacher Leadership

* Mathematics * Urban Education

¢ Music * Wellness & Lifestyle Management
¢ Reading Education * Writing
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LD Virtual Tutoring

Online tutoring and learning skills nev;’\ifvzg’s‘;tre ot “LD Virtual Tutoring has been
strategies for high school and college PV T a great help in getting our

daughter ready for midterms.
Her notes are So nice now.

students who learn differently, using
one-to-one videoconferencing.

YEAR-ROUND PROGRAMS INCLUDE: Huge difference.
e Course-Specific Tutoring — weekly 45-minute
sessions that cover class work, assignments, Learn More
constructive comments and help preparing for exams. Contact Sharon Fleischer, LDT/C
* Learning Skills — modules include memory and PHONE: 201-692-2298
retention strategies, time management, test- and emaiL: Director@LDVirtualTutoring.com
note-taking strategies, self-advocacy and more. wes: LDVirtualTutoring.com

Follow LD Virtual Tutoring on [ 8
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Professor Julie Norflus-Good, director of the Master of Arts in Special -
Education program, works with Ramapo College MASE students. u Ca I n g e u C a O rS.

Are you looking to advance to the next level?

Maybe even specialize or move into administration?
Ramapo College offers part-time graduate degree
programs designed to meet the schedules of working
teachers and administrators with accelerated, online
and evening course options. Advance your career without
giving up work-family-life balance.

Our education-related degrees include:

o Master of Arts in Educational Leadership (MAEL)

* Master of Arts in Special Education (MASE)

* Master of Science in Educational Technology (MSET)

We also offer degrees in Social Work (MSW],
Business (MBA), Accounting [MSAC) and Nursing (MSN).

RAMAPO
COLLEGE

OF NEW JERSEY
505 Ramapo Valley Road, Mahwah, NJ

ATTEND A GRADUATE OPEN HOUSE:

Learn more at:
ramapo.edu/ed
or 201-684-7270

MAY 22 at5:30pm

Learn more at: ramapo.edu/ed
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Social Justice Club hosts conversation on gun safety regulations
Moms Demand Action speaks at Collingswood High School

Meghan Adamoli, the executive assis-
tant for Moms Demand Action for Gun
Sense in America, was invited to a March
27 meeting of the Social Justice Club at
Collingswood High School. Following the
mass shootings in Las Vegas and Parkland,
Florida, the students wanted to better un-
derstand what they could do in response
to the epidemic of gun violence in the
United States. Moms Demand Action,
and its partner groups such as Students
Demand Action and Educators Demand
Action, is affiliated with Everytown for
Gun Safety.

The Social Justice Club at Collingswood
High School was initiated last year by
preservice teacher Jake Winegrad while
he was student-teaching there. He sought
out history teacher Eric Fieldman to get
the club started. Winegrad now teaches in
Cherry Hill. Fieldman is the club’s adviser.
At a typical Social Justice Club meeting
students discuss topics of interest, which
are often current events through a social
justice lens. Students also participate in
social justice activities in Collingswood,
Camden and Philadelphia.

“As a history teacher, my focus is on
civics,” Fieldman said. “Understanding
how the country came to be is a tool to
understanding how our system of govern-
ment works. To fix something, you have
to understand how it’s supposed to be”

Current students from the Social Justice
Club also helped organize and participated
in the March for Our Lives demonstra-
tion held at Newton Lake in Audubon
and Haddon Heights on March 24. An
alumnus of the club, Rutgers freshman A.J.
Arnold, was alead organizer of the march.

At the March 27 meeting, Adamoli
made it clear that Moms Demand Action
recognizes the complex constellation of
issues surrounding efforts to keep guns
out of the wrong hands.

“We don't have to agree on anything
except that we want to reduce gun violence
while respecting the Second Amendment;’
Adamoli told the students. “We focus on
what we can do to save lives”

Statistics paint a bleak

picture, action offers hopes
Adamoli told students suicide is the
number one cause of gun deaths in the
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U.S., but that the gun homicide rate in the
U.S. is 25 times higher than that of similar
high-income countries. There is an average
of 13,000 gun homicides in the nation
every year. Seven children and teens are
killed with guns in the U.S. on an average
day, 50 women are killed by a spouse or
dating partner in an average month. In
addition to the average 96 Americans
killed with a gun every day, two others
are shot and survive.

“These statistics are scary, but the good
news is that we know of some things we
can do to reduce these numbers,” Ad-
amoli said. “Some of those things include
strengthening our gun laws, which we can
do while respecting the Second Amend-
ment””

Adamoli noted that about 40 percent
of gun transfers occur in the U.S. without
a background check, and that while New
Jersey has some of the strictest gun regula-
tions in the nation some states have much
more relaxed regulations. The disparity
in the strength of gun safety regulations
from state to state makes it easier to skirt
the laws that are already on the books.
Moreover, loopholes in reporting require-
ments can make it easier for guns to get
into the wrong hands.

Moms Demand Action, Adamoli said,
supports the “red flag laws” that are cur-
rently in effect in only a handful of states.
These laws would permit family members
or law enforcement officials to petition
a judge to temporarily remove firearms
from people who exhibit warning signs
that indicate they may harm themselves
or others.

What students can do

Adamoli suggested that students
learn about the issues, form their own
opinions and then take the actions that
make sense to them. She suggested joining
local organizations or investigating how
to start student chapters of those groups,
registering to vote or launching a voter
registration drive, and calling lawmakers
at all levels of government.

“Never think that simply because you
are students you don't have a voice in this
issue;” Adamoli said. “Never underestimate
yourselves or what you can accomplish”

ABOVE: A student speaks at the March for Our Lives rally on March 24 at
The McLaughlin-Norcross Memorial Dell in Haddon Heights.

Educators Demand Action

This organization has been working across the
country to keep guns out of schools and off college
campuses. It is for all active and retired employees in
education.

You can learn more about Educators Demand Action
by visiting momsdemandaction.org/educators and
texting “Educators” to 64433.

BELOW: A Collingswood High School student speaks with
Meghan Adamoli of Moms Demand Action during a meeting of
the Collingswood High School Social Justice Club meeting.

"We don’t have to agree on anything

except that we want to reduce gun violence
while respecting the Second Amendment,”
Adamoli told the students. “We focus on
what we can do to save lives.”



Marching for their lives

On March 24, the student-led March for Our Lives
was held in Washington, D.C. and more than 800
locations around the world to call for expanded gun
control measures. The marches were organized by
Never Again MSD and Everytown for Gun Safety.
MSD refers to Marjory Stoneman Douglas High
School, the site of a Feb. 14 mass shooting that left
17 students and staff members dead and many others
wounded.

With an estimated 1.2 million participants, the
marches were the largest student-led demonstra-
tions since the Vietnam War, and every speaker at
the Washington, D.C. rally was high school age or
younger. Many NJEA members participated in the
march at the nation’s capital or at marches in New
Jersey, some participating with their children or

students. Here are their photos from the day. & NJEA members joined hundreds of thousands
of Americans for the March for O.QI Lives in
Washington, D.C.

From left: Seamus Quinn Jr. and Kaitlyn Quinn of Riverton, Aidan
Quinn-Wright of Cinnaminson and his mother, Freehold Regional
High School PRIDE chair Kathleen Quinn.
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President Tamara Gross at the March ARCH 24,2
for Our Live in Washington, D.C.
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HTEA Secretary Lorraine Von Hess,

paraprofessional at William Davies Middle:
~ School in Hamilton Township —

n Coulibaly, NJEAstaff
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For Lorraine Von Hess, hunger has no
place in a childs life. On breakfast duty three
years ago, Von Hess, a Hamilton Township
(Atlantic County) paraprofessional, had an
epiphany. She watched as students threw away
unopened food at the end of the period—food
that could go to hungry families right there
in the community.

“There were unopened baggies of carrots,
containers of milk, applesauce, raisins, and
pre-packaged peanut butter and jelly sand-
wiches being thrown away,” Von Hess said.
“These are the kinds of healthy foods some
families struggle to provide. There had to be
a better way”

Many Hamilton Township students and
their families struggle with food insecurity.
More than half of the 3,000 students in the
district qualify for free or reduced lunch.
The district serves up 1,000 lunches and 200
breakfasts each day, a total of 700,000 meals
each year, districtwide.

The food itself is part of a grant from the
state. But in order for the state to qualify
for federal subsidies, students had to take
something from each of the mandated food
groups. Of course, students didn’t always want
to eat everything on their trays.

So Von Hess collaborated with her para-
professional colleagues at a school in-service
day and brainstormed how a food donation
system would work. Von Hess reached out
to the food services manager, Bill Trackman,
and got specific information on how they
could run a safe food donation program that
complied with state regulations.

No food left behind

Von Hess then contacted area food pantries
and got their support. As long as the food was
unopened, and, in the case of fruits such as
oranges, bananas and apples, not bitten into,
the pantries would be delighted to accept the
donations.

Von Hess put together a proposal for dis-
trict administration. But the program needed
a name. Von Hess’s son suggested No Food
Left Behind, a play on the Bush administra-
tion’s No Child Left Behind initiative, and
the name stuck.

Administrators enthusiastically approved
the plan and, in March 2015, the program
started at Davies School as a pilot.

At the end of food service, students are
directed to dispose of their food either in the
trash or the No Food Left Behind bins. After
students are dismissed, the paraprofessionals
on duty sift through the donations to ensure
everything is in compliance with food safety
guidelines. Anything that is not acceptable
is disposed of, while the rest is loaded into
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cooler bags donated by the Hamilton Town-
ship Education Association through an NJEA
PRIDE in Public Education grant.

“We wait until the students are dismissed
to sort the food because we don't want to
discourage students from donating,” Von
Hess said. “Some students even bring in their
favorite foods just so they can donate them.
We want to encourage that kind of generosity”

The cooler bags are refrigerated until
the paraprofessional volunteers make the
donation.

Expanding the program

The pilot program worked so well that
Von Hess worked with the paraprofessionals
and principals at the two other schools in the
district to get the program running there,
as well.

By the time students returned in September
2015, Davies, Shaner, and Hess schools were
on board.

“Once wed gotten it started at all three
schools, I went to a board meeting and pre-
sented it,” Von Hess said. “A board member
made the mistake of saying, ‘if there’s anything
you need... and I took him up on it! To really
be successful, we needed refrigerators so that
we could accept donations of milk”

The board member came through, as
did many others. Paraprofessional Samira
Broschard donated a refrigerator that is used
at one of the schools, as did HTEA President
Amy Gold.

“It really makes us proud to support Lor-
raine and her paraprofessional colleagues
with something that does so much good for
students and the community;,” Gold said.

The system works because of the parapro-
fessionals’ teamwork and collaboration. “As
our schedules change, different people take
over,” Von Hess said.

At Davies, the team includes Lorraine Von
Hess, Terri Quidachay, Lois Townsend and
Margi Siscone. At Hess, it includes Eileen
O'Sullivan, Nikita Kolli, Kim Biasini, Kathy
Ivie and Felicia Barber. At Shaner, it includes
Karen Wigglsworth and Heather Jenigan.

The paraprofessionals have organized a
rotation that gets the food into food banks—
and community members’ hands—as quickly
and efficiently as possible. Every day of the
week, they donate 35-40 bags of food at food
pantries run by local churches.

The First United Methodist Church of
Mays Landing donated three carts, one for
each school, to make it easier for the para-
professionals to load and unload the heavy
cooler bags.

“We are so appreciative of what the para-
professionals are doing to combat hunger in

Kathy Ivie, Kim Biasini, Felicia Barber,

Eileen O'Sulli\{ar?*n-dh ita Kolli
. ] | % ' 1
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. PLACE DONATIONS {3

Von Hess and her colleagues encourage other districts to
follow their lead with similar food donation programs.
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A student makes a donation to No Food Left Behind.

Lois Townsend (I) and Terri Quidachay.
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our communities, said Linda Smith, coordinator
of the food program at the First United Methodist
Church. “Thanks to these donations, we are able
to provide fresh milk, cheese, and applesauce to
our neighbors in need. These are all items that are
desperately needed, but are too often unavailable”

“Most people probably don't realize the need in
their own communities,” Smith continued. “The
time, efforts, and compassion of the paraprofes-
sionals should be recognized and imitated by
others”

Paraprofessionals see needs and

opportunities

As is the case in most communities, the para-
professionals in Hamilton Township live and
work in the district. They are dedicated to their
students and their communities and play a vital
role in bridging the two.

They often also see needs—and opportuni-
ties—that others might miss.

For example, kindergarten paraprofessional
Heather Jennigan, a volunteer with the Funny
Farm, a nonprofit animal sanctuary in nearby
Mizpabh, collects the bitten apples and carrots—
food that cannot go to the food banks—for the
animals.

“We're doing our best to make sure that noth-
ing goes to waste,” Von Hess said.

Von Hess and her colleagues encourage other
districts to follow their lead with similar food
donation programs.

“We were very interested in seeing this
program develop, and we are grateful for the
leadership shown by Lorraine and her colleagues,”
said Hamilton Township School District Super-
intendent Frank Vogel. “We are extremely proud
of the food donation program and believe it can
and should be a model for other districts”

“Some districts have expressed an interest and
even visited to see how we run our program,” Von
Hess said. “But many others won't even consider
it because they think the state won't allow it. That
is absolutely not true! But you do have to do your
research and take food safety seriously; otherwise
you're not helping anyone” &

Kathryn Coulibaly is the associate editor of the NJEA
Review and provides content and support to njea.org.
She can be reached at kcoulibaly@njea.org.
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Old Bridge Play Unified was featured on NJEAs

o o
I n ‘ u S I o n “Classroom Close-up” in February. Watch it at

classroomcloseup.org/segments/play-unified.

By Karen Lewicki and Lisa Tonnisen, NJEA members
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Teacher Karen
Jarod Horvath ¢

Old Bridge Play Unified accomplishments

e First for-credit Unified Generation Class in
New Jersey

* Winner of the 2017 Special Olympics NJ Play
Unify Award

* Featured on NJEA's “Classroom Close-up” in
February. Watch it at classroomcloseup.org/
segments/play-unified.

e Old Bridge Play Unify filmed for a
documentary by ClickOn Productions that will
be used to train districts around the country.

* One of our athlete/partner combinations was
chosen to represent New Jersey at the Special
Olympics USA Games in Seattle, Washington.

e Two of our athlete/partner combinations were

chosen to represent New Jersey to a meet

with elected leaders for the Special Olympics
Hill Day in Washington D.C.

4
Rebecca Mazur participates
in an activity to better
understand living with a

disability.?
|
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Old Bridge Public Schools staff and students beamed with
pride when the district received the 2017 Special Olympics New
Jersey Play Unified Award. The high school’s implementation
of a credit-bearing Unified Generation class was the factor that
distinguished the district from the current 157 Unified Champion
Schools in New Jersey and earned us the award last year.

Unified Champion Schools incorporate Special Olympics
sports, leadership and related activities that empower youth
to be change-makers in their communities. Every district that
participates in the Special Olympics Play Unified program is
doing incredible work. In September, for example, the NJEA
Review featured the amazing Play Unified program in Union
Township, Union County.

With the hope that even more districts will want to implement
their own programs, we are showcasing here our Play Unified
initiatives, providing a model others may wish to follow.

Students take the lead

In 2010, four juniors volunteered to do something positive:
they wanted to interact with students enrolled in the special
education program. As a teacher and paraprofessional who work
with students in special education, the four juniors approached us.
They realized quickly that activities during the school day would
not be sufficient. With help from students in our class, they came
to understand that the intellectually disabled population wanted
to be like the other students in the student body and participate
in after-school programs.

To create such a program, the original four juniors needed
to pitch the plan to school administrators. They developed a
rationale that outlined why an after-school program was needed,
who could stay after school, and who would need to be involved.
Administrators immediately supported the plan.

Our concern was whether parents, students and/or volunteers
would even be interested. We started slowly, meeting once a
month. During those first few months we met in a hallway with
approximately 20 students, with and without disabilities.

Given limited space, we worked on team building, communica-
tion skills and direction following, all in the context of creating a

A day in the life of a Play Unified participant
Every Monday after school:
2:15 p.m. = Warm-ups (break into 4 groups)
2:30-2:50 p.m. — Station 1: Arts and Crafts (Ex.
Gingerbread houses)
2:50 - 3:10 p.m. — Station 2: Sports Skills Practice
* We follow Special Olympic New Jersey Sport Season
with sports such as flag football, basketball, relays,
karate, and others.
3:10 - 3:30 p.m. — Station 3: Group Game (Ex. Kickball,
basketball, relays, karate, etc.)
3:30 - 3:45 p.m. — Cool Down
3:45 - 4:00 p.m. — Talking Circles

e We talk about our day, week, weekend, club, etc.



level playing field. Not long after we got started, we learned that
Special Olympics New Jersey (SONJ) had a Unified Program
already in existence. Their support, guidance and training took
our club from monthly to weekly meetings, where all students
helped develop and implement the activities.

Becoming inclusive throughout the school

Play Unified Club members who are in general education
programs are referred to as partners. Students in the special
education programs are referred to as athletes. As the program
progressed, we needed to think about ways to ensure that the
athletes in the club were truly included as part of the student body.

Wanting to follow the Special Olympics mission to level the
playing field for all students, we reached out to our varsity football
coach. With the coach, we organized a recreational flag football
game, inviting senior varsity players to compete against our
club members. The experience was eye-opening for the varsity
football team. The team discovered how well our club members
handled the game. We realized our only mistake was limiting
the experience to seniors. We needed students in Grades 9-11
to become members so that we could sustain the program and
expand it from year to year.

Watching the inclusive interactions in the cafeteria and hallways
that were a natural and apparent outgrowth of students really get-
ting to know one another as peers—regardless of disability—gave
us reason to strive for more.

Monthly planning

Play Unified is a peer-to-peer program. Adults are needed
as monitors to create a space for safe and positive interactions
between students, but not to force interaction. An adult pres-
ence ensures that the Play Unified Club—like any after-school
club—must be a safe place for everyone to have a say and be heard.

The role of the paraprofessional is key. The athletes often spend
most of the day with the paraprofessional in one-on-one and
small group situations. They usually feel comfortable confiding
in him or her. The paraprofessional can convey any issues to the
school’s Play Unified Club Board so that lessons or talks can be
arranged without any individual being singled out. It is a great
way to mediate issues before they get out of hand.

One to two times a month, a Play Unified Club board meeting
is held. The board consists of an equal number of partners and
athletes. At the meeting, club members develop a plan for the
month’s activities.

We follow Special Olympics lead and train our members for
each athletic season. While all members aren’t interested in every
sport, we incorporate a physical warm up that all members are
required to complete at their own ability level. Then activities
such as drama, arts and crafts, and dance are incorporated weekly
with student leaders.

We also run after school trips that meet diverse interests, such
as New Jersey Devils' hockey games, Medieval Times, movies,
and other activities.

A Unified Generation School

The Unified Generation class was added to our school cur-
riculum for the 2017-18 school year. With the help of Old Bridge
Director of Curriculum Dr. J. Scott Cascone, we wrote the first
curriculum in the state for a credit-bearing Unified Generation

Play Unified Club Board Meetings
e Schedule meetings twice a month with
partners and athletes (approximately 16).

* Meet to discuss past club activities.

* Reflect on positive and negative experiences

to inform/plan for the next few weeks.
* While club advisers oversee the board
meeting, agendas are student-led. Students
will look to advisers for guidance, but
remember to guide the students, not lead

the meetings.

Play Unified Club Mission Statement

To create and promote an environment of
respect, tolerance and unity schoolwide,
while participating in sports and leisure
activities.

Club description:

Regular education students (partners) will
team up equally with our special needs
students (athletes) in order to promote
teamwork and sportsmanship, while both
parties play/work alongside one another in
school-based events before or during the
school day.

Through these events, they will teach

one another how to learn and grow from
peers. We align our activities with the
Special Olympics events including but not
limited to soccer, basketball, track, etc.
Unify work creates unique teamwork and
bonds through a series of experiences.
These experiences will create a culture of
inclusion and foster understanding among
students of all abilities.

We will practice together and learn skills
needed to become good teammates

and good leaders who will move forward
and continuously promote the cause, and
educate others on tolerance and respect as

a positive role model in the community.
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In their own words: partners and athletes

"It is a good feeling when | lead because it
makes me feel like a leader and gives the
advisers time to relax and not take control.” —
Partner

“For me, Unify Generation is a whole new
experience where people can be friends, learn
how to cooperate with each other, do fun

activities, and fun challenges.” — Athlete

“The individual strides and activities | have
undertaken were beyond my comprehension just
months ago. The class has helped me identify
my problems and | have helped others confront

theirs with a new -found confidence.” — Partner

"As a member of the club, it has made me
communicate more with different people,

including my peers.” — Partner

"My favorite part is when we run around the
whole school. Sometimes we wish the club time
was extended because time goes by so fast.” —
Athlete

“Play Unify is a fun activity where we meet new
people. These people turn into our friends.” -
Partner

"I have learned not to be shy, it made me realize
| love being friendly! We talk about our feelings,
we learn how to support our friends in the class
and learn how to work in teams. We talk about
our past and how they affect our futures.” —

Partner

“Unify means making new friends and making
others feel included. It also means to respect

other people and teachers.” — Partner

"I was extremely impressed with Play Unified’s
mission and how it was being actualized with our
students. When Mrs. Lewicki and Mrs. Tonnisen
came to me with the concept for the course, |
believed in it right away. My resolve to support it
was strengthened by the passion and belief that
they brought to bear on this project.” — Dr. Scott

Cascone, Director of Curriculum
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class that incorporates both general education and special educa-
tion students.

Within the class, students are taught equally. All members
of the class participate in planning and implementing lessons
outlined within the curriculum. The class’s focus is on leadership
skills and the inclusion all students.

Play Unified, club or class—call it whatever you want—is a
truly inclusive program. We encourage everyone to look within
your own school. Inclusion may be all around you. With some
support and training and a fostering environment it will advance.
Your challenge is to allow it to happen on a level playing field as
naturally as possible. £

Karen Lewicki is a teacher of the disabled at Old Bridge High School, and
Lisa Tonnisen is a paraprofessional working with students in special educa-
tion programs there. For any information on starting a Play Unify Club
or on our Unify Generation Class in your school, they can be reached at
Klewicki@obps.org and Ltonnisen@obps.org.

The Play Unified program in Old
Bridge is spreading to other schools in
the district, including Alan B. Shepard
Elementary School, which was featured
with the high school on “Classroom
Close-up NJ.”
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Congratulationg
Student Eco
Citizena!

During the 2017-2018 school year over 125 classrooms took action and became active participants
creating a sustainable global environment and society.

Abington Avenue Elementary School
Academy | Middle School

Alan B. Shepard Elementary School
Alfred E. Zampella School- PS 27
AMS Science

Audrey W Clark Alternative Academy
Beachwood Elementary School
Bergen Arts & Science Charter School
Berkeley Township Elementary School
Charles E. Trefurt School-PS 8

Christ the King Regional School

Dr. Maya Angelou- PS 20

Dr. Michael Conti School

Dwight D. Eisenhower Middle School
E. Raymond Appleby School

East Orange STEM Academy

ECO Charter School

Edward T. Bowser Elementary School
Elenor G. Hewitt Elementary School
Eleanor Van Gelder School

Elysian Charter School

Ezra L. Nolan Middle School #40
Frank R. Conwell School-PS 3

Forest Hill Elementary School

Franklin Middle School

Freedom Prep Elementary School
Great Oaks Legacy Charter School
Greater Brunswick Charter School
Green Brook Middle School
Grover Cleveland Middle School
H.B. Wilson Family School

Henry E. Harris Community School
Highlands Elementary School
Hillside Elementary School
Hoboken Charter School

Hooper Avenue Elementary School
Horace Mann #9 Elementary School
International Academy of Trenton
Ivy Hill Elementary

James F. Murray School- PS 38
Jefferson Elementary School
Jersey City Global Charter School
John F. Kennedy Elementary School
John P. Holland Charter School
Johnnie L. Cochran Jr. Academy
Joseph H. Brensinger PS 17
Lincoln School #5

Lincroft Elementary School

Long Branch Middle School

Marion P. Thomas Charter Middle School
McKinley School

Melvin H. Kreps Middle School

Mullica Township School

Napier Academy

Neptune Middle School

Nicolaus Copernicus School- PS 25

NJ Regional Day School

North Dover Elementary School
Norwood Public School

Ocean City Intermediate School

Oliver Street School

Orange Avenue School

Pace Charter School of Hamilton
Passaic Arts and Science Charter School
Public School Number 34

Quitman Street Community School
Rafael De J. Cordiero School- PS 37
Randall Carter Elementary School
Regional Alternative School

Roosevelt Elementary School

Saint Philip and Saint James Catholic School
School 24

School 29

Senator Frank R. Lautenberg School

Soaring Heights Charter School

South Street School

Spencer Miller Community School

St. Anthony School

Teaneck Community Charter School

The Village Charter School

Thomas Edison EnergySmart
Charter School

Thomas Jefferson Middle School

Unity Charter School

University High School

US Wiggins

Veterans Memorial Middle School

Vineland Public Charter School

Walter T. Bergen Middle School

Waterford Elementary School

Wilson Avenue School

Woodcliff Lake Middle School

Woodrow Wilson Middle School

The Foundation for Impact on Literacy and Learning would also like to thank Panasonic for their support of this project.

To learn more about the Panasonic Student Eco Citizenship Project visit: fillprograms.org/ecocitizen

FOUNDATION for IMPACT
on LITERACY and LEARNING

Panasonic.
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Edgewater Park has a simple motto:
it is “a small town with a big heart” The
students and staff at Edgewater ParKk’s
Samuel M. Ridgway Middle School have
been putting that motto into practice
with their Water for South Sudan project,
initiated by fifth graders in 2017.

“All fifth-grade students read A Long
Walk to Water by Linda Sue Park;” re-
members mathematics teacher Candi
Schwartz. “When we finished reading
the book, the students were inspired by
Salva Dut’s journey and wanted to raise
money for the people of South Sudan. So
we formed a committee of about 50 fifth
graders and came up with many ideas to
raise money.’

There are two stories at the heart of
A Long Walk to Water. One is the true
story of Salva Dut, a Sudanese boy who
has fled the fighting from a civil war
that is tearing his country apart. In the
process, he becomes separated from most
of his family and has to travel by foot
across unforgiving terrain and through
hostile territory to a succession of refugee
camps. He becomes a leader and helps
other children to safety.

Dut is eventually brought to Rochester,
New York where a family cares for him
and helps to reunite him with his own
family, most of whom have miraculously
survived the conflict. Now a successful
man, Dut develops a project, Water for
Sudan, to help the people of Sudan gain
access to clean drinking water.

The other story is fictional, but based
on the experiences of countless women
and young girls across Africa. Nyais 11
years old. She does not go to school, but
spends all day, for seven months of the
year, walking to a pond to fetch water for
her family. One day, engineers come to
her village and begin work on a well that
will provide safe, fresh, clean drinking
water and eliminate the need for Nya
and other girls to work so hard to fetch
water. The drill used to dig the well is
called an “iron giraffe” by Nya.

While the process is slow, eventually
the well is dug and, as a result, a school,
marketplace, and clinic are also built.
These developments make life easier




At Kean University in
2017, Ridgway stude
Salva Dut and recei

Outstanding Human
Student Activists
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During the third week o
findraising, students purchase
blue water droplets®

and safer for Nya and her family, and she is
subsequently able to attend school.

Nya’s experience with the well is thanks
to Dut’s Water for South Sudan project. At
the end of the book, the fictional Nya and
the real-life Dut meet.

The Iron Giraffe Challenge

Schwartz’s students, who are approxi-
mately the same age as Nya and as Dut
when he began his journey, were moved
by the book. They brought their creativity
and energy to the fundraising process, and
came up with an ambitious goal: to raise
$15,000 to have a well drilled in South Sudan
by the time they reach the eighth grade.

The students also decided that they
wanted to participate in Water for South
Sudan’s Iron Giraffe Challenge. The orga-
nization’s current drilling rig has been in
operation since 2008. This very expensive
tool will eventually need to be replaced. In
the challenge, schools that raise $1,000 or
more are entered into a drawing to win a
variety of incentives. First prize is a visit
to their school from Salva Dut. Because
Ridgway Middle School has been success-
ful in raising much more each year than is
required to enter the drawing, they earmark
the first $1,000 for the challenge. All other
money they raise goes toward the school’s
$15,000 goal.

“In reality, the students have set a goal to
raise $19,000,” Schwartz said. “$15,000 for
the well, and $1,000 every year for the Iron
Giraffe Challenge.

Fundraising that first year began on
March 1, 2017; by the time 10 days elapsed
they had already collected $1,300.

Students meet their hero

Unbeknownst to the students and staff
when they began the project, Dut was plan-
ning a visit to speak at Kean University on
March 24. Schwartz registered her students
to attend the conference, but when repre-
sentatives at the university heard what the
students were doing, they invited them to
meet Dut and take a photo with him.

“Tears filled my eyes because I knew my
kids would be beside themselves when they
found out they would get to take a photo
with Salva,” Schwartz said. “But our actual
experience was even more amazing. A few
students were selected to present Dut with
a check for the amount that we had already
raised. But then Kean University honored
all of the students with the Outstanding
Human Rights Student Activists award for
the work they were doing”

Creative fund-raising projects
March is the designated fundraising

month, and students and staff have created
anumber of fun and successful fundraising
pitches to entice the community to donate.

This year the students kicked off the
fundraising challenge with a dance. The DJ
donated his time and the committee charged
50 cents per song request. The Iron Giraffe
Committee donates snacks and drinks. That
one event generates about $1,000.

The real action comes during the first
full week of fundraising when the dean of
students volunteers to be taped to a wall.
Donations get you a length of duct tape.
Only students are allowed to participate.

In addition, there is a link on the district
website to a CrowdRise fundraising page.

Students also designed and sold rubber
bracelets that read, “The water can’t wait”
Fifth-grade students created T-shirts and
competed for their design to be selected as
the winner. During the third week of the
challenge, students can buy a paper water
droplet, add their names, and tape them to
an air wall in the cafeteria. Finally, during
the last week of March, students can pay
$5 and spend 90 minutes out of class with
other students in the cafeteria, hanging out
and enjoying snacks and drinks.

Student fundraising successes are tal-
lied, earning them bronze, silver and gold
“medals” made from construction paper.
The medals are displayed at the school until
the end of March, after which students take
them home. Students who achieve $25 in do-
nations earn a silver medal. At the $50 level,
students earn a gold medal and are given a
shout-out in the morning’s announcements.
A $10 donation earns students a bronze
medal.

They have also created two videos, both
with the goal of educating students who have
not read A Long Walk to Water about the
Water for South Sudan project so that they
are included in the fundraising initiative. For
students in the third and fourth grades, the
video introduces them to a story they will
read when they are fifth graders. For seventh
and eighth graders who passed through fifth
grade before the project began, they learn
what has made the fifth and sixth graders so
enthusiastic to help South Sudan.

By the end of March 2017, they had raised
$4,315. By the end of March 2018, they have
raised $11,184.52.

Schwartz is impressed with her students’
confidence about reaching their goal. “They
know they are going to do this in four years,
before they graduate. They’re calm and
casual about it”

Learn more about Ridgway’s project,
watch the students’ videos, track their
progress, and donate online at ridgway.edge-
waterparksd.org/water-for-south-sudan. €3
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Hopewell Valley puts heart into hurricane relief effort

On Aug. 25, 2017 Hurricane
Harvey slammed into Texas caus-
ing catastrophic flooding in the
Houston metropolitan area. When
the sun finally broke through the
clouds, it illuminated the $125
billion worth of damages caused
by high winds and flooding.

Despite the 17,000 heroic res-
cues performed by first respond-
ers, 107 people tragically lost their
lives in the disaster. Hundreds of
thousands of homes were de-
stroyed, resulting in the displace-
ment of 30,000 people—many
who have not been able to return
to their residences. Entire school
districts were wiped out just before
the school year was to begin for
students.

A local ESP leader

takes action

“We've got to do something,”
said Aida Valcarcel, as she watched
the chaos unfold through the
media.

Varcarcel is the president of
the Hopewell Valley Educational
Support Professional Association
(HVESPA) in Pennington. She
lived in Florida during Hurricane
Andrew. Her heart was heavy with
memories of how difficult storm
recovery can be, especially for
children.

Valcarcel knew firsthand that
compassion and understanding
are often not enough in times of
crisis. She gathered a troop of col-
leagues and community members
to take action.

Valcarcel reached out to the
leaders of the Hopewell Valley Ed-
ucation Association (HVEA), the
Hopewell Valley Parent Teacher
Organization, Superintendent of
Schools Dr. Thomas A. Smith, and
individual school administrators.

The response she received
was one of unanimous support.
Everyone wanted to help. A crisis
assistance plan for the recent hur-
ricane victims evolved.

Connections lost and

found

“The human connection is so
important;” said Valcarcel. “We
wanted to do something more
personal and long lasting than
writing a check” An important
goal of the organizing team was
to provide meaningful, short and
long-term assistance.

The group targeted areas in
Texas and the Caribbean. Attempts
to reach Puerto Rico however,
proved unsuccessful. Due to the
total destruction of the island’s
infrastructure, even phone calls
were difficult to complete.

The team had more luck with
their Texas outreach. The super-
intendent of schools in Houston,
Richard A. Carranza, responded
quickly to an email from the
Hopewell Valley team. At the time,
Carranza was the lead administra-
tor for the Houston Independent
School District (HISD) which
serves 215,000 students.

There was no shortage of need
as the HISD community con-
tended with flooded buildings,
damaged transportation vehicles,
loss of technology, and ruined
textbooks and supplies. Also, the
majority of students and staff had
been displaced from their homes.

Fundraising for a

school in need

Carranza put Hopewell Val-
ley organizers in touch with
Las Americas Middle School in
Houston, Texas, a school where
almost 100 percent of students are
recent immigrants and/or English
language learners.

When Hopewell Valley’s Tim-
berlane Middle School was paired
with Las Americas, the team im-
mediately began raising funds.
Educational support professionals
(ESP) and teachers held fundrais-
ers that included selling snacks at
district concerts, a Krispy Kreme

i

o

donut sale, and a New Year’s Eve
Flapjack Fundraiser at Applebee’s
where students and their families
were served breakfast by Timber-
lane staff.

HVEA PRIDE Chairperson
Lisa Strigel teaches Wellness and
coaches at Timberlane.

“When we learned that Las
Americas was greatly affected
by Hurricane Harvey, our school
bonded as a community and raised
over $3,000, said Strigel. “Then
we shipped over 1,000 pounds of
goods to Houston.”

Journey to

the Lone Star State

To further strengthen the rela-
tionship between the two school
communities, five Timberlane
staff members drove to Houston
in a rented van and personally
delivered music and art supplies
to Las Americas students.

Before flying home, they spent
two days connecting with students
and staff, and participated in
shared professional development
sessions pertaining to English lan-
guage learning strategies. A series
of Google Hangouts between the
middle schools are also being
planned to promote student to
student connections.

Strigel noted that the success
of this project was a group effort.
Originally spearheaded by the
union, it took participation from
the entire school community to
achieve maximum results.

“This was more than just a trip,”
she said. “This is a cause that has
brought us together as a school
and a community”

Efforts expand

and continue

The work of HVESPA and
HVEA members did not stop
with providing aid to one school.
The crisis team at Hopewell Valley
Central High School reached out
to a high school in Houston. Ad-

By Kimberly Crane

ministrators at the chosen school
identified transportation as one of
the greatest challenges they were
facing in the wake of the hurricane.

“After many phone calls and
much investigation, we found
out that we could purchase
Metro passes in $10 increments
for students,” said Valcarcel. The
local’s high school team is in the
process of collecting funds for the
Send a Student to School for a Day
initiative. Students and staff have
offered any change they have to
spare. The group is in the process
of organizing future events to
support funding of transportation
expenses for high school students.

A legacy of support

Hopewell Valley ESPs and
teachers are hoping to extend their
efforts by connecting their elemen-
tary buildings with comparable
schools in the Houston area. They
are also exploring ways to assist
victims of a recent earthquake in
Mexico and schools affected by
wildfires in California. Where
there are students in need due to
natural disaster, Hopewell Valley
union members will be ready to
help.

If you would like to join
Hopewell Valley’s ongoing hur-
ricane and natural disaster relief
efforts, please contact Aida Valcar-
cel at avalcarcel06@gmail.com. a

Kimberly Crane is an NJEA Communi-
cations Consultant and the vice presi-
dent of the Highland Park Education
Association. She previously served as
HPEA president. She can be reached
at kcrane@njea.org.




A disaster relief plan that floats

Hurricane season in the United States officially
runs from June 1 to Nov. 30. The most intense
storms are predicted to occur in late August
and early October. This does not leave flood-
ravaged communities and school districts much
time to recover from last year's calamity before
another round of bad weather is expected.

It was not long ago that New Jerseyans
experienced the ravaging effects of Superstorm
Sandy in October 2012. Five years later, a drive
down the coastline provides a reminder of

the super storm, with the presence of beach
home skeletons intermittently dotted along the
roadways.

That year, communities in New Jersey quickly
learned what was needed when a natural
disaster struck. It was just as important for us
to learn what was not needed—such as used
clothing and home goods—Ilest we repeat
those mistakes when attempting to provide
assistance to others.

Here's a 10-step plan to assist schools in need:
1. Form an organizing team.
2. Develop a mission statement and purpose.

3. Gather contacts in the affected region
who can connect your team to schools
with the greatest needs and relay what
type of support is needed (e.g., gift cards,
supplies, transportation, etc.). Be patient with
communication from the affected area. They
are living in a disaster zone.

4. Develop fundraising events and goals that
are achievable and appropriate for your
school community.

5. Develop a calendar of events and meetings.

6. Draft a press release and invite media to
cover your events—keep a record of all
photos and/articles.

7. Chose a delivery method for supplies or
other aid and publicize the delivery.

8. Maintain communication with the schools you
are assisting. Explore options such as Google
Hangout or Twitter to give students the
opportunity to connect and see the effects of
their support.

9. Assess your efforts and build a template
for success to have on hand when the next
natural disaster strikes.

10. Maintain communication among team
members. Consider building a Facebook
page/group or email chain so team
members can stay in touch.
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HEALTH AND SAFETY

When school is out,

construction begins ...

It usually happens between school years.
Too often, school staff and students pay a
price when it’s not done properly. “It” is the
construction, demolition or renovation of
school facilities.

Hazards are common in any kind of con-
struction work—renovations, additions, and
electrical upgrades, among other projects.
They can affect those in the school while the
work is going on, and those who return in
September to start a new school year. Possible
hazards include:

 Dust and debris (e.g., asbestos, lead,
construction materials).

« Noise (can cause hearing and heart
problems and interfere with ability to
hear others).

o Chemicals in the air (e.g., from paints,
glues, varnishes, roofing materials, new
carpets, and furniture).

» Mold and leaks revealed during con-
struction.

« Biological hazards, (e.g., bird and bat
droppings).

Getting started: Having a
health and safety committee

makes action easier

A health and safety committee makes it
much easier to take action, whether it’s to
gather information, analyze it or develop
solutions and strategies for problems that
come up during construction. Good training
helps committee members to be effective.

Structural changes to a school are an ob-
vious project for a committee, and a good
reason to organize one. Most NJEA contracts
allow for standing committees; health and
safety can be one. With representatives from
different jobs or sites in the local, a committee
provides a safe place to discuss health and
safety issues, identify hazards and sort out
solutions and strategies to address them. If
you have a joint labor-management com-

mittee, a union-only one is a great way to
prepare for those meetings.

If you don’t have a committee, or the time
to organize one now, ask your local president
or UniServ field representative to help you
prepare for upcoming construction. Consider
having a group of union members share the
work required.

What steps are involved to
ensure a safe return after

construction?

Start by asking the principal or superin-
tendent for this information. If you don’t get
answers, you have a right to use the Open
Public Records Act (OPRA) to request it.
Your UniServ field representative can help
submit a request. A model request form can
be found nj.gov/grc/public/request.

Follow up after the construction is com-
pleted. Set up a system to report problems
or symptoms that may show up, especially
in the first few months after work is done.
Educate staff about it. If something does
come up, use the health and safety committee
and the union to get the problems resolved.

“You might want to do a walk-through at
the end of the break, so you know for a fact
what people will find when they return to
the building,” WEC’s Diana Crowder sug-
gests. “If you do one, and see debris while the
administration is saying everything’s going to
be okay, there’s an opportunity to get it fixed
before staff and students return”

It will take time, but the results are worth
it—for school staff, students and learning
about how to deal with job-related hazards.
The resources listed below can help.

Dorothy Wigmore is a long-time health and safety
specialist and activist, now based in Winnipeg,
Canada. She has worked with and for US and Ca-
nadian unions, occupational health clinics, COSH
groups and universities.

Resources:

¢ NJEA Health and Safety Facts: School
Renovation and Renovation Risks
bit.ly/renovationrisks

¢ The state environmental and indoor
health site links to online resources of
seven New Jersey state agencies and
two federal agencies for hazards (e.g.,
indoor air quality, mold, hazardous
substances, and construction dust and
noise). bit.ly/environmentindoor

¢ N.J. Department of Environmental
Protection School Facilities Issues
provides access to government
guidance for regulations about school
facilities management and operations,
health concerns, and indoor air
quality. nj.gov/dep/school

* N.J. Public Employees Occupational
Safety and Health Program,
Renovation & Construction in Schools
Controlling Health and Safety
Hazards. bit.ly/schoolrenovationnj

e EPA's Sensible Guide for Healthier
School Renovations
bit.ly/epahealthyschoolsguide

e Canadians for a Safe Learning
Environment, Healthy Schools Design
and Construction Guide
bit.ly/safelearningcanada

e The Healthy Schools Network
School Renovation and Construction
Factsheet: What you need to know to
protect child and adult environmental
health. bit.ly/hsnrenovationfact

Summer is the season for construction, demolition or
renovation of school facilities.
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Construction checklist

The basic steps the committee or
others can take around summer school
construction activities are:

® As soon as possible, find out where
construction, demolition or renovations
are planned.

e Ask for information about the time,
location, reason, procedures and other
elements the project.

e Request the health and safety program
of the construction contract(s) and
ensure that the contracts include:

- Contact information about the
contractor’s point person for
questions or concerns is posted.

- Procedures to deal with asbestos
and mold before construction begins
(regulations spell out the rules).

- Assurances that exposure to hazards
will be prevented by covering
heating and ventilation system
diffusers; controlling dust, vapors,
waste and debris so they do not
get loose or in the air; and covering
all construction area openings
to prevent dust and vapors from
leaving the work area.

e Let the members know about the
plans, ask about their concerns and
questions, and add them to yours.
If you have connections to parents’
groups, do the same with them.

® Meet with the superintendent and/
or principal and your UniServ field
representative to present those
concerns and questions, and negotiate
how to deal with them.

e Follow-up to ensure issues are dealt
with, including check-ins with those in
the school during the work.

® When the work is done, and before
school starts, do a walk-around to
ensure returning staff and students
won't face hazards as a result of the
construction.

e Have a conversation with those
involved about what worked and what
could be done differently next time. &

HEALTH AND SAFETY

EDUCATORS.

Centenary University’s graduate programs in
Education are desighed for educators of all ages
and disciplines who are interested in new career
options and increased growth potential.

Degrees and Certifications:
» M.Ed. in Reading with a NJ
Reading Specialist Certification

» Teacher of Students with
Disabilities Certification

* Ed.D. in Educational Leadership
* M.A. in Educational Leadership
* M.A. in Instructional Leadership
* M.A. in Special Education

: i ) . » Supervisor Licensure
= M.Ed. in Educational Practice (Online)

Program Benefits:

* More than 50 years of experience
in training educators

* Blended courses available
« Convenient and affordable
* PDS discount available

To learn more, visit
CentenaryUniversity.edu/Graduate
or contact the Graduate Admissions
Office at 1-877-236-4723.
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TOOLBOX

Great applications to
implement in your classroon:

by Lori Lalama, Clifton Teachers Association

Have you felt overwhelmed trying to
choose fun and engaging applications that
will motivate your students in your class?
There are so many great applications out
there that can transform your assignments
into dynamic, inspirational projects.

I attended the Florida Education Tech-
nology Conference, a four-day conference
in January at the Orange County Conven-
tion Center. The theme of the conference
was “The Future of Educational Technol-
ogy” and how it related across all subjects,
grade levels, and incorporated different
roles within the field of education. The
applications, that I will be sharing, came
from that conference.

We need to transform learning through
innovation, collaboration and to discover
new ways to spark changes. Are you ready
to go on a journey to discover new applica-
tions with me? I will break them up into
different sections with an explanation for
each link. So, grab a cup of your favorite
beverage, sit by your computer and try the
links that I will be sharing with you.

Research platforms

Flipgrid: This is where your students
go to share ideas and learn together. It’s
video the way students use video. Short.
Authentic. And fun! That’s why it’s the lead-
ing video discussion platform used by tens
of millions of Pre-K to Ph.D. educators,
students, and families in 150 countries.
(info.flipgrid.com)

Scrible: This is a modern research plat-
form for school and work. It's a powerful
tool to save, manage, annotate and share
on the Web. (scrible.com)

Listenwise: This is a cross-curricular
listening comprehension application. You
listen to real world podcasts while reading
along with an interactive transcript, and
then discuss the topic with your students

42 NJEA REVIEW

for deeper understanding. (listenwise.com)

Docsteach: Gives you access to thou-
sands of primary sources—letters, photo-
graphs, speeches, posters, maps, videos,
and other document types—spanning the
course of American history. (docsteach.org)

Digital Public Library of America: This
site has a plethora of primary sources,
which are designed to help students de-
velop critical thinking skills by exploring
topics in history, literature and culture.
Drawing online materials from libraries,
archives and museums across the United
States, it includes letters, photographs,
posters, oral histories, video clips, sheet
music and more. (https://dp.la)

Kami: This is your digital pen and paper
where you and your students can learn,
create and collaborate. There is a chrome
extension and part of Google Classroom.
It does PDF annotations. (kamihg.com)

Media sharing

Tagxedo: This turns words into a visually
impressive word cloud. These words are
individually sized to highlight the frequen-
cies of occurrence within the body of text.
(tagxedo.com)

Easel.ly: This is an application to create
and share visual ideas. It is an infographic.
You can customize the work. (https://www.
easel.ly)

Pixton: This application empowers the
world to communicate graphically with
comics. Click-n-Drag Comics™, a revo-
lutionary new patented technology that
gives anyone the power to create amazing
comics on the web. (pixton.com)

Digital storytelling

Flipsnack: This is an excellent digital
flipbook maker. Create, share, and embed
online magazines, transforming your PDFs
into online flipping books. (flipsnack.com)

7
/
i

My Storybook: Creayo own story,
book! This is very eas@ @ystorybook.com)

Storyboard That: Create a powerfully
visual communication through a story-
board. (storyboardthat.com)

Buncee: This is a creation and presenta-
tion tool with unlimited possibilities for
bringing learning to life. Transforming
people of all ages into creators, storytell-
ers, and future-ready digital citizens. (edu.
buncee.com)

Symbaloo: You can customize this
application to create a personal learning
environment that fits perfectly with your
teaching style. (symbalooedu.com)

Padlet: This is a virtual bulletin board,
where students and teachers can collabo-
rate, reflect, share links and pictures, in a
secure location. (padlet.com)

Sugarcane: You can make your own
cross-curricular games or use the ones
that are already done. This web tool lets
you easily create many different learning
games, as well as access ones that others
have created. (sugarcane.com)

Baamboozle: You can create, search, play
and learn. Only minimal preparation is
required and no student accounts needed.
Baamboozle provides a platform for ceeat-
ing and playing games that can be used
as topic introductions, lesson review and
assessment at all grade levels. (baamboozle.
com)

Cite This For Me: You can automati-
cally create bibliographies, citations, and’"\
works cited lists in the correct format using |
the APA, MLA, Chicago, Vancouver, or
Harvard referencing styles. It is easy to use
and incredibly convenient. Appropriate
for grades 4-12, use this online tool with
your next information literacy training or
scavenger hunt. (citethisforme.com) /0

o
(]




TOOLBOX

jo d
Lot RS

3
A
X N4

A
@"’ RN
e e
N \
oy ‘
\

. Eclectic
PDFCandy: This is a document and picture
converting site. (pdfcandy.com)
Incredibox This is for beatboxing, which is

the imitation of a drum machine using your
voice. Incredibox can be used with beatboxing
to introduce rhythm and music mechanisms
to students. (incredibox.com)

Button Bass: This application can mix many
Siferent Hpes offbeats i iffcrent gcires of EARN A DEGREE IN EDUCATIONAL LEADERSHIP
music. (buttonbass.com)

WeVideo: This online video editor makes
it easy to capture, create, view and share your Ed.D./Ph.D. in Educational Leadership M.A in Higher Education
movies at up to 4K resolution for stunning
playback anywhere. (wevideo.com)

Do Ink: This site has two areas: Animation

- K-12, Special Education, and
Higher Education Leadership
Specializations

Off-Campus Leadership Development
(OCLD); Fast Track M.A. in

and Drawing, which was designed to be easy Educational Administration
for beginners and young animators, but with M.A. in Curriculum and Instruction
powerful tools for creating advanced anima- — Supervisor, Principal, ESL Certificate
tions and Green Screen, which makes it easy and TOSD Endorsement Options

to create incredible green screen videos and

Post-Master Superintendent
Certification

. . N Post-Master Principal Certification
images right on your iPad or iPhone. With M.A. in Educational Administration

Green Screen by Do Ink, you can tell a story,
— Principal and Supervisor Post-Master Supervisor Certification

explain an idea, and express yourself in truly
Certification

creative and unique ways. (doink.com)

I want to thank you for taking this journey
to discover some wonderful and engaging
possibilities for you and your classroom. Re- JOIN US AT OUR NEXT
member, technology is only a tool and your
teacher toolbox should have an assortment of

many different tools to inspire your students RSVP caldwell.edu /ViSi }
every day. & ¢

Lori E. Lalama is a computer technology teacher
L at Christopher Columbus Middle School in Clifton.
? She is the Legislative chair and PRIDE chair for the
] [ Clifto: Teachers’ Association and represents Passaic C A L D WE L L

I/ County on the NJEA Technology Committee. She can UNIVERSITY
be reached at techeducatorl @gmail.com. Caldwell, NJ
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GET HEALTHY THIS SUMMER BREAK

Start this summer break with health in mind. Take advantage of Paladina Health, an exciting

new benefit that gives NJEA members — and your eligible dependents on the School
Employees’ Health Benefits Plan — access to convenient, one-stop healthcare. This Direct
Primary Care Model is a benefit your union negotiated for you! Sign up today to get
personalized doctor-patient relationship and same or next-day appointments for urgent needs.

Doctors You Can Trust

Level of Trust with
their Doctor

95%

are satisfied or
very satisfied

Provider Spent
Enough Time

95%

agree or strongly
agree

Ability to Access
their Doctor

96%

are satisfied or
very satisfied

A FEW WORDS FROM DR. GUERZON:

“Everyone deserves high-quality healthcare
and easy access to a doctor who truly cares
about their well-being and has time to care
for their needs. | consider it a privilege to be a ‘\k\
family physician. Caring for kids, their parents
and grandparents allows meaningful, trusting relationships to form with
all my patients.”

— Pearl Guerzon, M.D., Paladina Health’s Clifton doctor

CONVENIENT LOCATIONS
NEAR YOU:

' Hamilton
3840 Quakerbridge Rd, Suite 110
Hamilton, NJ 08619
(609) 528-2144

Clifton

4 Brighton Rd, Suite 208
Clifton, NJ 07012

(973) 321-9884

Collected from Paladina Health Patient Satisfaction Survey 2015 - 2017

www.paladinahealth.com/newjersey

Take Advantage of Paladina Health. It's at no w
out-of-pocket cost to you.* Sign up today at -
PALADI N A

*Paladina Health is available only to active employees and dependents covered under SEHBP NJ DIRECT
plans, Non-Medicare eligible retirees, and eligible dependents covered under SEHBP NJ DIRECT plans.

© 2018 Paladina Health, LLC. All rights reserve d.



CLASSROOM CLOSE-UP

A CLOSER LOOK monthly highlights

This May you can watch inspiring stories about programs
featuring career and college preparation, the world of ROTC,
and social justice issues. Tune into NJTV every Sunday, and if
you miss the show, go to classroomcloseup.org where you can
watch, share and download every story. On May 20, NJTV is
conducting its membership drive and the 7:30 p.m. airtimes will
be pre-empted. Make sure you tune in to the earlier times at
7:30 a.m. or 12:30 p.m.

watch

MAY 13

Montague preschoolers turn into bees and flowers as part
of a Hipp Grant Cub's Discovery. This STEAM project
includes lessons for parents and a dance performance
featuring bees and flowers promoting science/math
concepts.

MAY 20

Mighty Fingers is a program that empowers girls

around the world through art. Clinton Public Schools
brought this global art project to their fifth- through
eighth-grade girls. The goal is to get girls who are not
normally involved in the school community engaged in a
meaningful project that will empower and inspire them.

MAY 27

Washington Township High School Teacher Marty
Bouchard and his students produce a televised news
magazine show called “Monthly Rewind”” Last year,
“Monthly Rewind” celebrated its 20th year. After
winning several awards, including 11 regional student
Emmy awards, the program has also gone on to graduate
several students who are now successful in the television
industry.

AIR TIMES

NJEA's “Classroom Close-up NJ” has won 15 Emmy® awards. It
inspires and educates the public about the great things happening
in New Jersey public schools. The show airs on Sundays on NJTV
at7:30 a.m., 12:30 p.m. and 7:30 p.m.

Visit classroomcloseup.org to watch

individual segments, the entire show, or to
Classroom “l see what's coming up. On Twitter, follow

@CCUNJ and “like” the show at
Iose up facebook.com/crcunj. The show
continues to gain fans, especially since it is
available online and can be downloaded
or emailed to family and friends.

classroomcloseup.org
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SUSSEX TO CAPE MAY

SUSSEX TO
CAPE MAY:

Workshops,
field trips,
grants and

more

highlights

Physics, best books
and Holocaust

History
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These experiences have been endorsed by NJEA's Professional
Development Institute and are also posted on NJEA.org.
Providers seeking endorsement should call NJEA's Professional
Development Division at 609-599-4561.

showcase

O Physics educators summer training at
Rutgers

Physics educators of high school and honors/university-
level students who are looking to expand and deepen their
understanding of the physics concepts inherent in the
Next Generation Science Standards (NGSS) are invited to
attend the Rutgers University Physics Education Summer
Training. The program also welcomes physics instructors
at community colleges, vocation or technical schools, or
others who may be instructing in university-level physics.

Classes begin July 10 and end Aug. 4. The day begins at
8 a.m. and concludes at 2 p.m. with an hour lunch from
11 a.m. to noon. Participants will spend six hours in class
Monday through Thursday each week of the course, and
will work independently on Fridays. Classes take place at
the Physics and Astronomy Building, on 136 Frelinghuysen
Road in Piscataway.

Designed in collaboration between the Department of
Physics and Astronomy and the Graduate School of Arts
and sciences, the program focuses on the three strands
of knowledge:

1. Disciplinary Core Ideas

2. Science and Engineering Practices

3. Crosscutting Concepts

The curriculum of the course is scheduled around
Disciplinary Core Ideas (DCLs):

1. Week 1: Motion and Forces

2. Week 2: Momentum and Energy

3. Week 3: Electromagnetism and Circuits

4. Week 4: Waves and Optics

Participants will learn the DCLs by designing experi-
ments, collecting and analyzing data, construction and
testing models and explanations, and representing and
communicating knowledge and findings. Experimental
work (labs) will be integrated in the collaborative learn-
ing process. Attendees will be provided with dozens of
New Jersey Student Learning Standards and Advanced
Placement-aligned lab ideas, along with accompanying
lesson plans and student worksheets.

The cost is $350. Registration ends June 30. For addition
informational information, contact Amanda Ackerman
at 848-932-6460 or amandaac@sas.rutgers.edu. You may
also visit physics.rutgers.edu/HSphysics.



100% ONLINE CLASSES

Earn a
Master’'s Degree

in Mathematical
Foundations

For educators without
a math background

Discover how students
learn math, develop
effective teaching
strategies, and earn
the credentials you need
to advance your career.

Program Highlights

* M.A. in Mathematical Foundations
— 36 credits

* NJ DOE Endorsement to teach Middle
School Mathematics —15 credits

e Earn credits for a supervisor
certification

» Special tuition rate for teachers

* 2018 *

MOST AFFORDABLE
ONLINE COLLEGES
* * Kk
Master’s - Math

SR EDUCATION GROUP

Learn More
fdu.edu/mathfound
or call 201-692-2862

FAIRLEIGH
DICKINSON

UNIVERSITY
fdu.edu/mathfound

SUSSEX TO CAPE MAY

More to learn
across the state

Free summer weeklong mini-
course on Holocaust history

and memory

Rutgers University will offer a free, mini-
course on Holocaust history and memory
for middle and high school teachers the
week of July 9-13. The course, History of the
Holocaust, offers a comprehensive chrono-
logical history, including the legacy of anti-
Semitism in Germany; the emergence of
Nazism; victim groups; resistance efforts;
and American policy on immigration in
the 1930s and 1940s. Testimonies, film,
and primary sources will also be used in
the classroom. Teachers who are new to
this topic are encouraged to apply.

The course will be taught by Dr. Jane
Denny, a historian of the Holocaust and
modern Europe, and Colleen Tambuscio,
pedagogical consultant to the program
who has been involved in Holocaust and
genocide education for more than 20 years.
The mini-course offers participants the
tools necessary to approach teaching this
complex subject matter as well as a vibrant
network of peer teachers. Educational ma-
terials and lunch are also provided free
of charge.

Advance registration is required. For
an application or more information, visit
BildnerCenter.rutgers.edu, or contact Sarah
Portilla at sarah.portilla@rutgers.edu or
848-932-4165.

The mini-course is sponsored by the
Herbert and Leonard Littman Families
Holocaust Resource Center of Rutgers’ Al-
len and Joan Bildner Center for the Study
of Jewish Life. It is funded by a grant from
the Conference on Jewish Material Claims
against Germany.

Winners! Workshop: A Closer
Look at the Year's Best Books
for Children

Judy Freeman's 34th Annual Winners!
Workshop: A Closer Look At The Year's
Best Books For Children, Grades Prek-6 is
an interactive, book-packed wow of a day
with lively, concise, honest evaluations of
100 new and exemplary children's books—
a wide ranging treasure trove of picture
books, easy readers, fiction, nonfiction,
biographies, and poetry books of 2017—
chosen by well-known children's literature
consultant, Judy Freeman, major profes-
sional journals, and awards committees
as the year's "best."

Find all the details and registration at
www.JudyReadsBooks.com, and share the
site with your colleagues and friends. It's a
day to laugh, connect, share, and celebrate
the latest literature titles and trends with
leading teachers, public and school librar-
ians, reading specialists, art teachers, and
other children's book hounds. You can
read Judy's latest news and fun at "Judy
Freeman's Workshops, LLC" on Facebook.

Choose from three dates and venues:

Days run from 8:30 a.m. to 3:15 p.m.

« Central Jersey: May 15, The Imperia,

1714 Easton Ave., Somerset
« South Jersey: May 17, The Mansion on
Main Street, 3000 Main St., Voorhees
« North Jersey: May 18, Birchwood
Manor, 111 North Jefferson Road,
Whippany

(Note: These dates were listed incorrectly
in the April edition of the NJEA Review.)

The $209 registration fee includes break-
fast, lunch, and the brand new, compre-
hensive The WINNERS! Handbook, with
a thoroughly annotated and indexed list
of the year’s best children’s books, plus a
huge array of ideas, lesson plans, teacher’s
guides, stories, songs, and a valuable list of
exemplary websites.

Go to www.JudyReadsBooks.com for
details and a registration form. &
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& Certificates*

Whether you're recently certified or a veteran educator, Attend an
we have a program for you!

_ _ , upcoming
b Applied Behavioral Analysis (oniine) c 5
p Autism (online) |nf0 Session
) Early Childhood P-3 Education (onine) on campus
b English as a Second Language or online.
b Learning Disabilities Teacher-Consultant
b Literacy

b Principal (online)

b School Administrator (oniine)

) School Counseling

b Speech-Language Pathology (summer start only)
b Supervisor (oniine)

b Teacher of Students with Disabilities

p Doctor of Education in Educational Leadership
Applications accepted
* For more information, visit monmouth.edu/GE. year-round!

Learn more; monmouth.edu/teach

MONMOUTH WEST LONG BRANCH. NJ
UNIVERSITY  f]v]in]
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PRESERVICE MEMBERS

NJ EA Prese Nice Leadership matters

How NJEA Preservice
helped me become an advocate

by Daniela Ceballos, NJEA Preservice Secretary, Rutgers Graduate School of Education

I'am an immigrant and the current political climate of

| invite you to consider how you are having

the country has scared me as it has scared other members

of the immigrant community. As an immigrant, felt it an im pact on yo ur commun ity’ beca use no

was important that I get involved and do something to

help, but T didn't know what I could do. matter how small your gesture, you are
working for a better world.

Last May, I received an invitation to join the Bridges
Group, a coalition of teachers that look to build bridges
and not walls. Within this group, I was given the opportu-
nity to receive training about the rights of undocumented
immigrants in the New Jersey. This “Train the Trainer”
session opened my eyes to what knowledge could do to
empower people.

After my training, I started to hear stories about chil-
dren missing school because they were frightened by
stories of the U.S. Immigration Customs and Enforcement
(ICE) Agency, coming into people’s homes. The stories,
the reactions, and the feelings were overwhelming. I
knew I had to do something, but I didn't know what an
NJEA Preservice member could possibly do.

At the NJEA Summer Leadership Conference I took a
workshop on public speaking. For my practice speech, I
spoke about why teachers should receive the immigration
“Train the Trainer” trainings and organize “Know Your
Rights” workshops in their communities. A few months i
after the workshop, I was contacted by a teacher from | | At the NJEA Presetvice Conference on March 10, students earn about the important

Freehold Township who wanted me to come to her school i #ole of the paraprofessional in the classroom during the workshop First Year FAQ.
and give a Know Your Rights workshop to the members o
of the school community. We did the workshop, and it
was a success. Although we didn’t have a big crowd, we

Montclair State University students Ashley Walker and Jonathan Feig during the
had parents who appreciated all of the information that

General Session at the NJEA Preservice Conference on March 10.
we gave them and how we helped them to overcome
their fears.

Now we are about to do our second Know Your Rights
workshop in Freehold, and I'm in contact with more
teachers from other districts to try to do more of these
workshops.

I never thought I could make a difference, but like
Nelson Mandela said in his 2003 speech at the University
of the Witwatersrand in Johannesburg, South Africa,
“Education is the most powerful weapon which you can
use to change the world” I believe that by sharing my
knowledge with members of the community, I am giving
them the tools to empower themselves and fight fear
with facts. I invite you to consider how you are having
an impact on your community, because no matter how
small your gesture, you are working for a better world. £
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| RETIRED MEMBERS

NJ REA ‘ Past, present and future

Last fall, you played a big role in electing Gov. Phil Murphy, as well as 77
percent of other NJEA-endorsed candidates. In addition to making phone calls
and telling your friends and family members about these candidates, many
of you also generously contributed to the NJEA Political Action Committee
(PAC). NJEA PAC provides the resources to help elect supporters of public
education who, like Gov. Murphy, share our values and will listen to our
concerns. Furthermore, NJEA PAC makes our union a more effective advocate
on your behalf on many issues, including your pension and post-retirement
medical benefits.

A big part of advocating for our members is to elect pro-education, pro-labor
candidates on the federal level as well. This November, NJREA/NJEA members
will have a chance to vote for a U.S. Senator and 12 members to the U.S. House
of Representatives. This provides an opportunity to send representatives to
Washington who will resist an agenda—pushed by Secretary Betsy DeVos—that
seeks to deprive our traditional public schools and students of the resources,
staff, and innovative programs they need to succeed. Additionally, voters will
be casting ballots in many other important local freeholder, municipal and
school board elections. It is imperative that NJEA and NJREA members have
a voice in all these races.

NJEA PAC'’s political contributions to its endorsed candidates come from
active and retired members who understand the importance of contributing to

PAC. Itis a member-supported, member-led effort. The NJEA PAC Operating
Committee has 125 members representing all segments of our association,
including retired members. These members meet with candidates, ask tough
questions, and decide which candidates’ positions and values earn them the
support of NJEA’s 200,000 active and retired members. Endorsed candidates
enjoy the benefit of our votes, boots on the ground, and financial assistance
from NJEA PAC.

NJEA PAC depends upon the voluntary contributions of all of our members.
It cannot be sustained by a few caring and committed individuals. Everyone
must recognize that giving to PAC is a small price to pay to ensure the right
leaders are elected to protect the long-term availability of pensions and
post-retirement medical benefits.

This spring, NJREA will be asking for your help in protecting your retire-
ment. Please help support your retirement, your community, and the future
of public education. Support NJEA PAC by making a contribution during
the annual PAC drive.

You should have received a NJEA PAC form in the mail with instructions
on how to make your contribution. You will also find a form a njea.org/njrea.
Log on and scroll down to the right hand column to “coupons” to download
and print the form.

°
A ro u n d th e C 0 u n tl e S For questions, call your county REA. For trip details, check the county newsletter.

BURLINGTON COUNTY REA will hold its
next meeting/luncheon on Thursday, May 10
at Marco’s at the Indian Spring Country Club
in Marlton. An NJEA Member Benefits fair
will be held. The cost is $10. To attend, call
Doriann Swern at 856-722-8952.

ESSEX COUNTY REA welcomes you to
its annual spring meeting/luncheon on
Wednesday, May 16 at the Hanover Manor
in East Hanover. The cost is $27. To attend, call
Beverly Johnson-Showers at 862-955-4133.

GLOUCESTER COUNTY REA’s spring
meeting/luncheon will be held on Thursday,
May 10 at Nicolosi Catering in Woodbury. The
cost is $25. To attend, call Candy Zachowski
at 856-228-6854.

HUDSON COUNTY REA will hold its
annual cocktail party on Friday, June 8 at
LaReggia Restaurant in Secaucus. To reserve,
call Jackie Tuzzio at 201-348-0862.

MIDDLESEX COUNTY REA welcomes
you to its upcoming meeting/luncheon on
Thursday, June 7 at the Grand Marquis in
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Old Bridge. The annual MCREA scholarship
will be awarded, and MCREA officers will be
installed. The cost is $30. To attend, call Anne
Chomko at 732-675-1734.

MONMOUTH COUNTY REA will hold
its next meeting/luncheon on Tuesday, June
5 at Spring Lake Manor in Spring Lake. New
MCREA officers will be installed, and a
philanthropic award will be presented. The
cost is $30. To attend, call Sue Shrott at 732-
995-7754.

MORRIS COUNTY REA welcomes you
to its annual scholarship awards luncheon
on Wednesday, June 13 at The Mansion at
Mountain Lakes in Mountain Lakes, where
2018 MCREA scholarships will be awarded.
The cost is $30 for members and $35 for
nonmembers. To attend, call Cheryl Doltz
at 973-818-1353.

OCEAN COUNTY REA invites you to its
upcoming meeting/luncheon on Thursday,
May 10 at Jack Baker’s Lobster Shanty in Point
Pleasant. The cost is $28. To attend, call Janice
Sovinee at 732-477-1711.

PASSAIC COUNTY REA’s next meeting/
luncheon will be held on Wednesday, June 6 at
The Brownstone in Paterson. The cost is $33.
To attend, call Kitty Sausa at 201-445-7577.

Join SALEM COUNTY REA for its spring
meeting/luncheon on Wednesday, May 16
at St. John’s Episcopal Church in Salem.
Representatives from different senior
organizations will be present. The cost is $16.
To attend, call Peggy Kavanaugh at 856-935-
0075.

UNION COUNTY REA’s spring meeting/
luncheon will be held on Tuesday, May 15 at
The Westwood in Garwood. The cost is $25.
To attend, call Donna Mertz-Burkhardt at
908-686-2390.

WARREN COUNTY REA will hold its next
meeting/luncheon on Wednesday, June 6 at the
Hawk Pointe Country Club in Washington.
The cost is $30. To attend, call Vicki Rhinehart
at 908-319-1995. For more information, visit
WwWW.wcred-njed.org.



Union membership is one of the best investments
aretiree can make, especially in the current political
climate. As a member of NJREA, you have access
to a variety of resources to get the most out of your
retirement, as well as peace of mind in knowing
there are people working on your behalf to protect it.

Current NJREA annual members will receive
their 2018-19 membership renewal form later next
month. Retirees are urged to complete the renewal
form and enclose a check for dues by Aug. 1 to
ensure the benefits of NJREA membership continue
uninterrupted. Your annual dues payment covers
membership in NJREA, NJEA, NEA-R, and your
county retired education association (CREA).

NJREA members may also pay their dues online
at njea.org by selecting the automatic renewal option
beginning with the 2018-19 fiscal year. Those who
avail themselves of this opportunity will be informed
in advance of the dues rate for the following mem-
bership year and will be automatically charged to
avoid a lapse in their membership. Go green, and
consider automatic renewal today.

Lifetime membership for retirees
available

The NJREA membership renewal form also
list dues for those who want to become lifetime
members. If you are a recent retiree, you might
want to consider lifetime membership and avoid
the annual renewal process. Lifetime membership
for retired members may be paid in five install-
ments. Interested retirees may contact the NJEA
Membership division at 609-599-4564, ext. 4123,
to set up a payment schedule.

Pre-retirement lifetime
membership for actives

Current active professional and support staff
who intend to retire in the near future could also
consider joining NJREA as a pre-retired lifetime
member. Lifetime dues would be calculated at the
2018-19 rate and then paid in ten installments,
beginning in September 2018. Interested in this
option? Contact the NJEA Membership division
at the number listed above to get started.

Membership mailings

The September issues of the NJREA Newsletter
and the NJEA Review will be bundled together and
mailed in early September to NJREA members
who have renewed their membership by the Aug. 1
deadline. Membership cards will be mailed shortly
thereafter.

Be certain your membership profile is up to date
in order to receive important emails about legislative
issues that may affect you, as well as information
about the upcoming U.S. Congressional and Senate
elections in November.

Any current or future retiree with questions re-
garding membership may email njrea@njea.org.

RETIRED MEMBERS |
I .

Brenda Brathwaite ‘05, ‘07, ‘11 is an eighth grade teacher
at Pennsylvania Avenue School in Atlantic City and a student in the
Ed.D. in Organizational Leadership Program.

.TV.‘T STOCKTON

UNIVERSITY

Choose to empower the
next generation.

Stockton University offers
graduate degrees, education
endorsements and an alternate
route program for teachers.

Visit our website to learn more!
stockton.edu/grad

STOCKTON | GRADUATE
UNIVERSITYISTUDIES

New Jersey’s Distinctive Public University
Stockton in an AA/EQ institution
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A DODGE JOURNEY

FROM CALIFORNIA CASUALTY
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Wherever your JOURNEY takes you... We'll be there.

Life is a journey with lessons to learn, detours to endure, but most of all
experiences to enjoy. Navigate the road ahead in the comfort of a
2018 Dodge Journey courtesy of California Casualty.

Enter tOday ) WIIIAJO[II‘H ey com NEA® Auto and Home Insurance Program
n
Member 6 o
©2017 CCMC. No quote or purchase necessary. Photo may not be representative of actual vehicle package/color. See website for complete details. n@a Beneﬂts California Casualty
NEA, NEA Member Benefits and the NEA Member Benefits logo are registered marks of NEA'S Member Benefits Corporation. In partnership with AH330518




Get your money's worth

Get the most for your money! NJEA Member Benefits seeks to enrich the
lives of all members and their families by offering programs designed to

save you money and increase your buying power. Whether you are looking

SAVE ON TRAVEL

Search for these travel benefits at memberbenefits.njea.org/travel.

You'll find links to all of the offers listed on this page there.

Hotels and Car Rentals for Education Personnel — Offers discounts

on hotels and car rentals.
Buyer's Edge, Inc. — Offers travel services through Dream Vacations.
NEA Member Benefits — Offers you a world of travel discounts.

¢ NEA Click & Save: Get exclusive NEA member savings on hotels,
flights, cruises and more.

¢ Trafalgar Guided Vacations: Enjoy exclusive member savings on
over 230 worldwide itineraries across Europe, North and South

America, Asia, Australia and New Zealand.

* G Adventures: From African safaris to Antarctica adventures,
you'll find a small-group trip made for making memories. You'll
never look at the planet the same way again.

* Red Roof Inn: Red Roof Inn offers a 20 percent nationwide
discount to NEA members at over 520 locations nationwide.

Get free WiFi, free phone calls, and free parking.

MEMBER BENEFITS

memberbenefits. NJEA.org

for insurance, big-ticket items, or special deals on hundreds of everyday
purchases, you will find valuable consumer offers.

ACCESS Discounts — Offers a wide range of hotel and travel
services—including airline tickets—that are searchable online at njea.

accessdevelopment.com.

Orlando Vacations - You'll find exclusive pricing on hotels and
vacation homes in or nearby Disney World and Universal Studios
Orlando as well as discounts on tickets for all Orlando area theme

parks and attractions.
Airport Parking

* The Parking Spot - Print a discount coupon for The Parking Spot at
all New York City, New Jersey, Philadelphia, and Baltimore airports.
Note that the discounted rates are printed on the coupon.

® EZ Way Parking — Located 901 Spring St. in Elizabeth, EZ Way
Parking offers NJEA family members discounted pricing of $6.50
per day. Shuttle service to Newark Liberty Airport is free. Visit www.
ezwayparking.com and use promo code NJEDU for the special
pricing. School or NJEA identification is required upon check-out.

Be sure to visit the Member Benefits section at memberbenefits.NJEA.org.

May Web Giveaway

One winner will receive: $100 voucher toward vision services/
eyewear at Optical Academy*~ NJEA members can schedule
Optical Academy full-day visits to schools by calling 800-530-
2730. NJEA members may also visit one of Optical Academy’s
locations for vision services/eyewear:

e Clifton, N.J. at 1430 Main Avenue
* Fairview, N.J. at 222 Bergen Blvd.
e Jackson Heights, N.Y. at 75-37 31st Avenue

Recent winner:

Elizabeth Barone of Bridgewater-Raritan EA won a Member
Appreciation Event for her school from California Casualty** —
the provider of NEA Auto & Home Insurance. In appreciation

of membership, a local California Casualty representative will
coordinate a celebration at the member's school with valuable
member benefit information and refreshments valued up to $150.

Be sure to register online each month for the web giveaway!

*Member Discount Program and Access: Products and services listed in the NJEA Member
Discount Program and Access are provided as a service to NJEA members and do not
constitute an endorsement by NJEA or a representation regarding the products’ quality or
characteristics. NJEA makes no warranties expressed or implied, including the warranties of
merchantability or fitness for a particular purpose regarding any products or services listed in
the NJEA Member Discount Program and Access.

**Sponsored Vendors: Products and services that are sponsored by NJEA Member Benefits
are believed to have broad-based appeal and provide superior quality and value. To the best
of NJEA's understanding, these products and services are worthy of sponsorship. However,
NJEA cannot be responsible for the quality or performance of these products and services,
which ultimately are the responsibility of the vendor.
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NEA MEMBERS...DON’T WAIT IN LINE, SHOP

Cl. k IN THE COMFORT OF YOUR OWN HOME USING
n@ ic NEA CLICK & SAVE, YOUR MEMBER-ONLY
& Save ONLINE MALL!
» Register or Log in to NEAMB.com/clickandsave » Earn WOWPoints to use towards future
purchases

p Browse websites of your favorite retailers, J
including apparel, electronics, movie tickets » Come back and shop often as new retailers
and much more are frequently added

» Enjoy exclusive member deals on your favorite p Share these benefits with 5 family members
items and brands or friends

NEA Members have saved more than $12,010,000 using
NEA Click & Save. Start shopping today!

T - 1

Register now at neamb.com/clickandsave n@ Melnber
o

' FINANCE m INSURANCE JDISCOUNTS ‘? TRAVEL 6 PROFESSIONAL £s330518
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A $1 3,000 Value Offered in partnership WHY FDU? We are one of only 24 university programs

-t

Wlth the Ch“dren's Dys|exia Centers nationwide certified by the International Dyslexia
Association, and the only university program in New Jersey

Classes and practica are offered at these five locations: accredited by the International Multisensory Structured

» Burlington * Northfield * Tenafly Language Education Council

¢ Hasbrouck Heights ¢ Scotch Plains

Attend an Information Session at a
Children’s Dyslexia Center near you!
Call 201-692-2816 or email dyslexia@fdu.edu

&y By &y

FAIRLEIGH
DICKINSON

UNIVERSITY

Center for Dyslexia Studies
Additional Certification Opportunities in Multisensory Reading Are Offered fdu.edu/dyslexia

at FDU's Metropolitan Campus (Teaneck, NJ) and School Districts Statewide

NJEA REVIEW



Proud Moments

The ESSEX COUNTY EDUCATION ASSOCIATION held its 23rd annual
PRIDE in Public Education Expo at Livingston Mall. The mall was lined with
beautiful artwork and fabulous projects done by the students of Essex
County Public Schools. The PRIDE Committee also held a K-12, countywide
essay contest. Thirty-nine winners in first through third place were invited to
read their winning essays, and received an award from ECEA. Pictured with
the ECEA PRIDE Committee are ECEA President Anthony Rosamilia, ECEA
Executive Director Sandy Linton, and ECEA PRIDE Committee Chair Lauren
Greenfield.

The TOWNSHIP OF FRANKLIN SUPPORT ASSOCIATION and the
TOWNSHIP OF FRANKLIN EDUCATION ASSOCIATION (Gloucester) are
proud of members, staff and students at Main Road Elementary school
for their contributions to a book drive for the Boys and Girls Clubs of
Gloucester County. The students of Main Road collected a total of 678
books. The outcome of their drive and that of schools across Gloucester
County, will featured in the June edition of the NJEA Review.

PROUD MOMENTS

PROUD

OF OUR GREAT
PUBLIC SCHOOLS

A njea

The BURLINGTON COUNTY SPECIAL SERVICES ASSOCIATION is
proud of a PRIDE in Public Education activity that showed appreciation for
the military. Special education students made 285 cards for veterans and
active duty service members. While BCSSA Treasurer Kimberly Niehaus
Scheetz describes the event, her son, five-year-old Tyler proudly displays
photos from the event, with help from member Helen Scherer.

The MERCER COUNTY EDUCATION ASSOCIATION is proud to have
screened "Backpack Full of Cash,” a documentary that explores the real
cost of privatizing America'’s public schools. The screening was supported
with NJEA PRIDE in Public Education Funds and acquired through support
from the National Education Association and the Alliance to Reclaim Our
Schools (AROS). Learn more about the film at backpackfullofcash.com.
From left: From left: MCEA President Christine Clark, MCEA 1st Vice
President Grace Rarich, Hopewell Valley Support Professionals PRIDE
Committee member Maureen Welsh, MCEA Pride Chair Shirley Hicks,
PRIDE Committee member Ron Fell, Mercer County Retired member
Nancy Greener, and West Windsor Plainsboro EA member Lisa Rizziello.

Submit your best local association PRIDE photo to proudmoments@NJEA.org. &
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Learn the Iatest in best practlées
at Fairleigh Dickinson University’s
summer Classes for Educators.

Summer Classes for Educators Degree & Certificate Studies

In addition to the courses below, FDU offers At New Jersey County Colleges

other summer classes in such areas as Learn more at fdu.edu/ccp

educational leadership and dyslexia studies. ¢ Convenient graduate education studies close to work or home!
Learn more at fdu.edu/summer. « Offered at Cumberland County College and Rowan College at

Gloucester County
¢ Courses of study include:

¢ 6-Week Online Class in Math
For elementary and middle school teachers

who wish to be certified in middle school — Educational Leadership — Literacy/Reading Specialist
mathematics or want to increase their skills
and knowledge in this content area. To learn more, contact the
« Second Language Acquisition (ESL) Office of Graduate Admissions:
grad@fdu.edu Email
Affordable Access for Educators 201-692-2571 (Metro campus) ¢ 97 3-443-8905 (Florham Campus)
Learn more at fdu.edu/soe

« Significant tuition reduction for educators
¢ No hidden fees

 Accredited by the Council for the Accreditation
of Educator Preparation (CAEP)

F b

s o,
ity or Sua

FAIRLEIGH
DICKINSON

UNIVERSITY
fdu.edu/grad

SUMMER CLASSES ¢ COUNTY COLLEGE LOCATIONS « AFFORDABLE




May & beyond

5/5 5/15 5/18

Saturday Tuesday Friday
Communications Voter Registration Executive
Tools Deadline for Committee
Workshop Primary Election Meeting

6/2 6/5 6/30-7/5

Saturday Tuesday Sat. - Thurs.
NEA RA N.J. Primary NEA
Statewide Caucus Election Day Representative
meeting Assembly

Opportunities
at NJEA

Visit njea.org/jobs regularly
for the latest postings.

njea

Questions? Call the NJEA
Human Resources office at
609-599-4561.

NJEA is an equal
opportunity employer.

5/19

Saturday
Delegate

Assembly
Meeting

7/11

COMING UP

for more information go to NJEA.org

6/1

Friday
Executive

Committee
meeting

7/25

Wednesday Wednesday

NJEA Summer TechStock
Professional
Learning Institute

(SPLI)

deadlines

ARE YOU A
OF NJEA MOBILE?

6/1

NJEA Summer
Leadership Conference
Event date: Aug. 4-10

6/22
TechStock Conference
Event date: July 25

6/27

NJEA Summer

Professional Learning Institute (SPLI)
Event date: July 11

Text the word 'unity' to
738674 to sign up today!
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FINAL EXAM

With
NJEA,

we

stand

up
for

each
other

58 NJEA REVIEW

Decisions in health care should be between a patient, a patient’s
family, and a health care professional. Those decisions should not be
in the hands of a corporate bureaucrat.

It’s easy to get lost in the
numbers and confused by the
lingo when comparing health
insurance plans or when try-
ing to figure out why NJEA
fights so hard to protect the
options available for members
and retirees under the School
Employees’ Health Benefits
Program (SEHBP). That’s
when the real-life experience
of a member can illustrate why
joining NJEA—or as a retiree,
joining NJREA—makes all the
difference.

An NJREA member
called NJEA headquarters in
Trenton wondering if what
she had learned about her
father’s health insurance plan
was true. Her father was not
a retiree from New Jersey’s
public schools and thus not
an NJEA or NJREA member.
He did not have the advantage
his daughter had: a powerful
advocate who could make sure
his interests were represented
when important health care
decisions were made.

After a brief hospitaliza-
tion following a serious fall,
she said her father found
himself in a skilled nursing
facility for rehabilitation. He
could no longer walk, dress
himself, wash himself or use
the toilet independently. He
needed physical and occupa-
tional therapy. For 20 days he
received that therapy.

The therapy ended on the
21st day—not because he had
regained any significant physi-
cal independence, but because
a corporate bureaucrat who
had never met him decided
he was no longer eligible for
rehabilitation coverage. The
member had 48 hours to de-
cide where her father would
live.

This was his fate under a
plan in which neither he nor
an advocate who had his best

interests at heart had a voice.
Decisions for health care
plan design should never be
left solely in the hands of those
who worry more about dol-
lars than patients. Decisions in
health care should be between
a patient, a patient’s family, and
a health care professional. But
patients and families can only
make decisions when they have
amenu of viable options. Thats
where the advocacy of NJEA
and its members is critical.

Standing up
for all members

This has renewed relevance
as the state Legislature seeks
to move active and retired
community college faculty
and staff out of SEHBP and
into the State Health Benefits
Program (SHBP). On April
12, the Senate passed S-2455,
which would do just that. As of
press time, the Assembly ver-
sion of the bill, A-2001, had not
yet been heard in committee,
and its fate was uncertain. (See
Page 15.)

There’s a reason this may
sound familiar. When this
bill was introduced in the
lame-duck session of the state
Legislature that ended on Jan.
8, NJEA and NJREA members
stood strong to oppose it. They
insisted that changes to health
insurance coverage should be
negotiated, not determined
by the state’s unilateral action.
Their advocacy paid off when
the legislative session ended
before the bill could move
forward.

While S-2455 made it
through the Senate in this leg-
islative session, the presence of
NJEA and NJREA members in
committee hearings and in the
gallery of the Senate chamber
had an impact. Support for
the bill had diminished, and
it passed by a narrower margin

than expected. Such an out-
come lends momentum to the
campaign to oppose A-2001 in
the Assembly.

NJEA members who work
in, or are retired from, com-
munity colleges were not alone
in this fight. They were joined
by NJEA members who work
in, or are retired from, K-12
districts. Those K-12 mem-
bers could have concluded
that because this measure did
not directly affect them, they
did not need to take action.
Instead, they stood shoulder-
to-shoulder with their fellow
members. They know an attack
on one member’s rights is an
attack on all members.

The power of standing
together as a union and advo-
cating for one another’s con-
cerns is what being an NJEA
member is all about—both for
our concerns as professionals
and for our concerns as public
employees. The ability to nego-
tiate the terms and conditions
of employment—including
health benefits—ensures that
the voices and experiences of
members are brought to the
bargaining table.

No student’s future should
be determined by a standard-
ized test, no teacher’s evalua-
tion should depend upon the
student’s performance on that
test, no educational support
professional should have to
wonder every spring if his or
her job will be outsourced, and
no one—retired or actively
employed—should have his or
her health care decisions made
by a distant and disinterested
corporate bureaucrat. Itis our
commitment as NJEA mem-
bers to stand together—even
when we aren’t directly affected
by the outcome of the matter at
hand—that ensures we all rise
together.

The ability to negotiate the terms and conditions of employment—
including health benefits—ensures that the voices and experiences
of members are brought to the bargaining table.
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The first generation of Breakfast After the Bell
students have navigated from kindergarten through
12th grade... and the benefits are piling up!

Bring Breakfast After the Bell to your school today!

Her future looks bright!
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Book your hotel room today for the
2018 NJEA Convention |

Want to reserve a room in Atlantic City for the NJEA Convention at a
great rate? Go to . You'll need to log in as a member
to continue. Use your member PIN (found on your membership card) or
the email address you've previously given NJEA and your password (the
last four digits of your Social Security number, unless you've changed it).
Guaranteed shuttle service will be available to these hotels only.

Hotel Wed-Thurs.  Fri. Deadline Group Code

Rules and restrictions:

Membership verification required—one room reservation per member.

A credit card will be required to hold your reservation. All room rates subject to 7 percent
N.J. sales tax, $3 Atlantic City occupancy tax, and up to $13 resort fee per room, per
night. Room type (double/single) subject to availability at check-in. Additional fees for
third and fourth occupants of room may be applicable. No changes or cancellations after
the registration deadline. For questions, email

njea.erg/hotelblocks
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